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MESSAGE FROM ComEd CEO,
JOE DOMINGUEZ

“ComEd and the FEJA
partner agencies are
committed to success.”

Joe Dominguez

ComEd has the privilege of serving over 4 million
residential and commercial customers and is
committed to serving them and the communities
where they work and live, regardless of location
or socioeconomic situation. In fact, lifting up
communities in need ranks among our highest
priorities along with combating climate change
by achieving 100 percent clean and renewable
energy. These two priorities, it turns out, are
closely connected.
As the pandemic has revealed, communities
in our region are impacted by poor air quality
that results from the high level of air emissions
from industry and transportation. This usually
occurs in lower-income communities of color,
putting residents at risk for numerous health
problems and imposing higher health care costs.
Clearly, we need to increase access to clean
energy in these areas – transitioning to clean
transportation will be key to accomplishing
that goal. We also need to help bring economic
equity to these communities.
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One of the ways that the State, ComEd, and its
partners are doing this is through the workforce
development programs created by the Future
Energy Jobs Act of 2016 (FEJA). These efforts
include comprehensive training initiatives
that help decrease unemployment and
underemployment and create a qualified diverse
workforce ready to fill the clean energy jobs of
the future.
While the pandemic unfortunately slowed the
progress of administering programming and
placing participants into jobs, we are confident
that the momentum will resume in 2021 because
ComEd and the FEJA partner agencies are
committed to success. What’s more, there is no
stopping the growth of the clean energy sector,
particularly solar.
The 2020 Annual FEJA WFD Report highlights
investments being made through its programs
and provides a glimpse of how our workforce
training partners have overcome the challenges
of COVID-19 to keep participants on the pathway
to opportunity in the new energy economy.

2020 WFD REPORT

MESSAGE FROM THE FEJA GRANTEES
SOLAR PIPELINE
TRAINING PROGRAM

CRAFT APPRENTICESHIP
TRAINING PROGRAM

ELEVATE1

IBEW

“Continuing to train students for clean energy
careers and create jobs during the COVID-19
pandemic is critical to ensuring underserved
communities are able to recover. Elevate
is excited to play a role in supporting the
opportunities that will fuel Illinois’ clean energy
economy with its community partners.”

“The Illinois IBEW Renewable Energy Fund (IL
IBEW REF) is a proud FEJA partner. Through
the Solar Craft Apprenticeship, we offer solar
and renewable energy training, and career
opportunities in the renewable energy industry
for individuals from diverse communities to
provide a career path and a clean energy future
for all of Illinois.”

ILLINOIS CENTRAL COLLEGE
“FEJA has opened opportunities for Illinois
Central College and its Central Illinois Solar
Workforce Training Program to provide labor
market credentials and living wage jobs to underserved populations including people of color,
ex-offenders, and low-income individuals.”

OAI, INC.
“When you increase access to quality workforce
education, training, and career opportunities,
everyone wins. OAI is extremely proud of
the work we do, and the Future Energy Jobs
Act allows us to further our mission, which
is to provide skills training that leads to safe,
meaningful employment while helping companies
and communities thrive.”

SAFER FOUNDATION2
“Everyone deserves a second chance and a
road to a better future! The Safer Foundation’s
programming is designed to do just that.”

Elevate provides training to solar contractors and job seekers.

1

Safer Foundation does not provide training to job seekers or solar contractors but provides participant
referrals to Elevate, OAI, Inc., and other FEJA agencies. The Safer Foundation has a focus on serving
individuals who have been formerly involved in the justice system, a population targeted by FEJA training
programs.

2
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MULTI-CULTURAL
JOB TRAINING PROGRAM
ASPIRA Inc. of Illinois
“Through the many challenges facing our Puerto
Rican and Latinx communities today, ASPIRA has
remained committed to investing in our young
people through programs like FEJA which offer
the education and trade skills needed to build a
better future for themselves and their families.”

AUSTIN PEOPLES ACTION CENTER
“APAC serves residents in the Austin and
Greater West Side of Chicago by providing
quality workforce development training and
job placement services to individuals who have
faced barriers to employment in their lives and
who may have otherwise been overlooked for
generations to come. APAC remains committed
to the advancement of local residents and the
economic enrichment of communities.”

CHATHAM BUSINESS ASSOCIATION1
“The national pandemic, COVID-19, coupled
with civil unrest highlighted the lack of
economic equity in communities. Fortunately,
CBA’s FEJA training provided new and existing
entrepreneurs with a solid business growth
and development plan that enabled the FEJA
cohort businesses to pivot and replace their
economic flooring while continuing to execute

business growth strategy. In hindsight, the
training afforded by FEJA, which allowed us
to build the capacity and awareness in highgrowth industries like Alternative Energy,
proved to be invaluable.”

CHICAGO URBAN LEAGUE
“The Chicago Urban League is masterminding
career pathways into solar photovoltaic
installation, EV charging stations, site
assessment, quality assurance, project
development, and finance and sales to prepare
students for employment in renewable energy.”

HACIA1
“HACIA is helping to build the economy of the
future by pivoting Illinois toward more green
energy, providing MBE & WBE firms the business
capacity and knowledge in photovoltaics
that is needed to bring solar energy to their
communities and beyond in a sustainable way.”

NATIONAL LATINO
EDUCATION INSTITUTE
“National Latino Education Institute advances
our community’s economic independence
through market and results-driven education,
training, employment, and advocacy.”

Chatham Business Association and HACIA provide training to solar contractors.

1
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PROGRAMMING OBJECTIVE
With the enactment of the FEJA (Future Energy
Jobs Act), the General Assembly established
programs to stimulate economic growth
through investments in renewable energy and
energy investments to all citizens of the state
of Illinois. Indeed, these investments have the
potential to create thousands of jobs in Illinois.
To this end, and consistent with FEJA, ComEd
funds a portfolio of job training programs
implemented by third-party organizations
through three successive $10,000,000 funding
periods—2017, 2021, and 2025—and enables
job training programs throughout the state of
Illinois. Accordingly, it is the goal and objective
of the Plan to implement job training programs
that do the following:
• Establish a pool of trained installers who will
be able to work on the distributed generation
and community solar projects FEJA seeks to
develop. Emphasis has been placed on creating
equitable outcomes for residents by focusing on
serving individuals from environmental justice
communities, foster alumni, and persons with a
record.1
• Assist in the development of a workforce
with the requisite knowledge, skills, training,
experience, and competence to perform
installations in the electric industry, including
but not limited to, those enabled by FEJA.
• Fund job training programs through communitybased, diversity-focused organizations that strive to
provide participants with development, economic,
or career-related opportunities within, but not
limited to, the electric industry.
• Identify partnership opportunities within
training programs under Section 16-108.12 of the
PUA.

SOLAR PIPELINE
TRAINING PROGRAM
This program establishes a “pipeline,” or “pool
of trained installers,” for projects authorized
under the Illinois Solar for All Program and
the revised RPS. See 220 ILCS 5/16-108.12(a)
(1); 20 ILCS 3855/1- 56(b). Among its unique
features, this program includes funding for
programs that provide training to individuals
who are or were foster care alumni or returning
citizens transitioning into the workforce. The
statute requires that ComEd fund this program
in the amount of $3,000,000, and ComEd
may administer the program or contract with
a program administrator. See 220 ILCS 5/16108.12(a)(1).

CRAFT APPRENTICESHIP
PROGRAM
This program provides funding for “an
accredited or otherwise recognized
apprenticeship program” and is offered over a
period “not to exceed four years, for particular
crafts, trades, or skills in the electric industry
that may, but need not, be related to solar
installation.” 220 ILCS 5/16-108.12(a)(2). ComEd
must fund the craft apprenticeship program in
the amount of $3,000,000.

MULTI-CULTURAL JOB
TRAINING PROGRAM
This program provides funding for multicultural job training which may, but need not,
be related to solar installation, over a period
“not to exceed four years, by diversity-focused
community organizations that have a record of
successfully delivering job training.” 220 ILCS
5/16-108.12(a)(3). The statute requires that
ComEd fund this program in the amount of
$4,000,000 and prescribes a funding allocation
in the applicable year to individual programs.

Pursuant to Section 16-108.12, the Plan provides
job training implementation details across the
following three programs:
1
Throughout the 2020 WFD Report, “persons with a record” is refered to as
“individuals formerly involved with the justice system.”
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PROGRAMMING AND OUTCOMES
The outcomes in this report are based upon
quarterly and final reports provided by Plan
grantees funded by ComEd.

Solar Pipeline Training Program: Elevate,
Illinois Central College, OAI, Inc. and the Safer
Foundation

The metrics include:
• aggregate outcomes across 2017-2020
• aggregate outcomes for 2020

Craft Apprenticeship Program: International
Brotherhood of Electrical Engineers (IBEW)
Multi-Cultural Job Training Program: ASPIRA,
Inc of Illinois (ASPIRA), Austin Peoples Action
Center (APAC), Chatham Business Association
Small Business Development, Inc (Chatham
Business Association), Chicago Urban League,
Hispanic American Construction Industry
Association (HACIA), and National Latino
Education Institute (NLEI).

2020 outcomes are shared as an aggregate
across all programs and grouped by the three
program types: Solar Pipeline Training Program,
Craft Apprenticeship Program and MultiCultural Job Training Program. Outcomes and
program narratives by grantee are provided
under the appropriate training type.

2017-2020 OUTCOMES ACROSS ALL TRAINING CATEGORIES1

1,690

2,699

91%

81%

Enrolled2

Certificates
earned

Graduated

of job training graduates were
placed into employment3

NUMBER SERVED BY TRAINING CATEGORIES
2018
2019
2020

113

427

164
116

188
130

320
76

Solar Pipeline Training,
total 393

156
Craft Apprenticeships,
total 823

Multi-Cultural Job Training,
total 474

645

184

17

Participants from environmental
justice communities

Participants formerly involved
with the justice system

Foster alumni

The FEJA Act was enacted in 2017 and the grant period is called 2017-2020 throughout the report; however, no programming
was provided in 2017. Programming began in 2018 after the third-party, the Chicago Community Trust, provided grant
recommendations and funds were disbursed to these grantees. Data reported in the 2018 annual report on race/ethnicity and
gender was limited to graduates; therefore, an aggregate of race/ethnicity and gender for all enrollees across 2017-2020 are not
reported.
2
223 referrals provided by the Safer Foundation.
3
Those eligible for employment include those who graduated from job training programs. Contractors are not eligible for
employment.
1
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2020 OUTCOMES ACROSS ALL TRAINING CATEGORIES

728

932

93%

94%

Enrolled

Certificates
earned

Graduated

of job training
graduates were
placed into
employment4

NUMBER SERVED BY TRAINING CATEGORIES

Multi-Cultural Job Training

149

39
427

Craft Apprenticenship
Solar Pipeline Training

104

9

Job Training

Contractor Training

DEMOGRAPHICS
Black: 78

359

White: 269

White: 20

Latinx: 169

Latinx: 12

82%

ople of

Black: 270

Participants from Other: 3
environmental justice
communities5
Color

63%
People of Color

9

Asian American: 6
Native American: 3
Hawaiian or
Pacific Islander: 2
Other: 9

Foster alumni

599 Male
participants

64
Participants formerly
involved with the justice
system

129 Female
participants

Those eligible for employment include those who graduated
from job training programs. Contractors are not eligible for employment.
5
73 referrals provided by the Safer Foundation.
4
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2020 CERTIFICATES EARNED
The following industry-recognized credentials
were obtained by participants in 2020. All but
one of the FEJA grantees weave hands-ontraining and credential attainment into their

5

programs. The certificates offered to each
grantee vary, but each grantee that provided
access to a certificate also offered training to
obtain CPR or OSHA certificates.

21

347
First Aid/CPR

29

438

Site Safety
Orientation

EPA Renovation
Repair and
Paint Certificate

25

17

HAZWOPER

NABCEP

NABCEP PV
Associate/
Photovoltaics

23

22

TOTAL

Safety Training

NCCER Carpentry,
Electrical, Solar &
Solar Installer

NCCER Core
Curriculum
Certificate

5

NCCER Electrical 1
Certification

NCCER Construction

OSHA 10-Hour

932

CERTIFICATE

ACRONYM DEFINITION

EPA
CPR
HAZWOPER
NABCEP
NACCER
OSHA

Environmental Protection Agency
Cardiopulmonary Resuscitation
OSHA’s Hazardous Waste Operations and Emergency Response Standard
North American Board of Certified Energy Providers
National Center for Construction Education and Research
Occupational Safety and Health Administration

To learn more about these certifications, see page 49.
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IMPACTS OF COVID-19
The sudden onset of the COVID-19 pandemic
dramatically altered FEJA programming, but
grantees and participants were resilient. FEJA
agencies swiftly pivoted to provide over 700
Illinois residents training.
Program Pauses: In mid-March, Illinois’ shelterin-place orders required FEJA grantees to
temporarily close their physical locations. To
keep participants engaged, grantees offered
phone check-in appointments and pivoted from
in-person to online training. Some grantees
that previously offered some hybrid instruction
(virtual and in person), such as OAI’s solar
training program or Chicago Urban League’s
IT program, were able to seamlessly shift to
100% virtual courses. Most grantees, however,
paused programming for a few weeks to adjust
curriculum plans before launching virtual
courses. Some programs, such as IBEW’s Cook
County Corrections training program, were
placed on hold until the new year.
Computer Access: Though many grantees
were able to shift to offer virtual instruction,
many participants did not have computer
access. To combat this, agencies developed
computer rental services, accessed other
sources of funding to purchase computers, or
located partners with the needed resources. For
example, Elevate partnered with City Colleges
of Chicago to provide laptops to students and
training on google classroom. National Latino
Education Institute partnered with Comcast to
locate computers and internet access.
Computer Literacy: Even if some participants
had a computer or mobile device, many
participants struggled with their new
technology. As a result, agencies quickly
embedded computer literacy classes into
their training. For example, Hispanic American
Construction Industry Association (HACIA)
incorporated 20-hours of computer training
within their curriculum.

provided rental and housing assistance, food
supports, mental health counseling, and more.
In addition, OAI and Chicago Urban League
providaed over $100 in stipends per week to
cover basic needs, APAC provided $15 an hour
stipends throughout the program, and the Safer
Foundation began to provide mental health
supports to Elevate’s enrolled participants.
Participant Engagement: Given all these
new challenges (e.g., computer and internet
access, computer literacy needs, basic support
needs), keeping participants engaged was
a challenge for all grantees. As a result,
ASPIRA restructured its programming for
2021 by incorporating additional mentorship
opportunities, condensing the instruction
to provide more bite-sized lessons, and
embedding additional job readiness training to
ensure participants feel prepared to manage
these life challenges once on the job.
Hands-on Training and Certificate Attainment:
The FEJA agencies weave hands-on training
and credential attainment into their programs.
Many of the industry-recognized certificates
that are provided require in-person instruction
in order to meet the qualifications for certificate
attainment. However, stay-at-home orders and
social distancing requirements required
several hands-on components of the training
and certificate courses to be placed on hold
until social distancing requirements could be
met or modified instruction was approved by
the administering body.
Employment Opportunities: With massive
layoffs occurring across various sectors,
employment opportunities were scarce. In
addition, many open solar positions continued
to be concentrated outside of Chicago. Some
grantees created innovative shuttle services
with employer partners. Illinois Central College
strengthened its ties with partners to support
participants in obtaining driver’s licenses.

Basic Needs: Given the financial implications
of the pandemic and massive job losses,
many participants required additional services
to cover their basic needs. FEJA grantees
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Graduate Layoffs and Supports: Grantees
not only supported their current classes, but
previous graduates. In some cases, previous
graduates were laid off and required additional
services. Chatham Business Association’s
contractor graduates struggled to maintain
their businesses. As an alternative, it extended
support of existing contractors in their prior
training cohorts programming in 2020 and
offered intensive supports to previous small
business graduates that were at risk of losing
their businesses.

Each grantee further highlights the
effects of COVID-19 on their programming
and participants within their program
narrative.

SUCCESS STORY
JESSICA FALLEN,
OAI, INC.
The stress of the pandemic and cuts in work
hours caused dissension in our household, and
a really big fight with my mom, which led to me
being displaced and couchsurfing at the homes
of friends and family for about three months. I
kept working and reached out to OAI and my job
for support, and with their help, resources, and
insight, I was able get a new place in a great area
that is perfect for my current circumstance and
future lifestyle goals.
I am extremely proud of myself staying the
course and proud of the success I’ve had so far. I
now have a company car, I’m back up to full-time
hours, and even offered overtime hours weekly.
I have also received great reviews on the work
completed with Milhouse. I received a raise last
month and have talked to my supervisor about
a potential promotion. I am now able to manage
a healthy balance between my work at Milhouse
and my personal life. I also own an online
business as a health and fitness coach, and my
mom became one of my official clients – and our
relationship is better than ever.

Jessica is a 2019 OAI graduate
who now works for Milhouse
Construction. Her story
highlights the impacts of
COVID-19 on previous graduates,
including cuts in hours and the
financial and emotional stresses
connected to these losses.
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SOLAR PIPELINE TRAINING
PROGRAMMING AND OUTCOMES

The Solar Pipeline Training
Program prepares job
seekers for roles within the
Solar Industry and prepares
contractors to bid on solar
projects. $3 million is allocated
per grant cycle to Solar
Pipeline Training Program.
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2020 SOLAR PIPELINE TRAINING OUTCOMES

113

82%

85%

Enrolled1

Graduated

of job training graduates
placed into employment2

NUMBER OF PARTICIPANTS SERVED
THROUGH GRANTEE PROGRAMMING
OAI, Inc.

27

Illinois Central College

28

Elevate3

0
0
9

49

Job Training

Contractor Training

DEMOGRAPHICS
Black: 78

73
Participants from environmental justice
communities. 48% of the 359 enrolled
across the three program categories

8

White: 20
Latinx: 12

82%

Other: 3

People of Color

Foster alumni. 89% of the
9 enrolled across all three
program categories
85 Male
participants

55
Participants formerly involved with the
justice system. 86% of the 64 enrolled
across the three program categories

28 Female
participants

73 referrals provided by the Safer Foundation.
Contractor training graduates are not eligible for employment.
3
Elevate served one contractor with two owners, which is reflected in the demographic data.
1

2
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ELEVATE
ORGANIZATION OVERVIEW
Elevate seeks to create a just and equitable
world in which everyone has clean and
affordable heat, power, and water in their
homes and communities – no matter who they
are or where they live. Making the benefits
and services of the clean energy economy
accessible to everyone is how Elevate fights
climate change while supporting equity. It
designs and implements programs that reduce
costs, protect people and the environment, and
ensure the benefits of clean and efficient energy
use reach those who need them most.

SOLAR TRAINING PROGRAMS
The Solar Jobs Training Program provides
individuals from economically disadvantaged
and environmental justice communities,
returning citizens, and foster care alumni with
hands-on experience for launching careers
in solar. The Contractor Accelerator solar
program brings together established energy
business owners, technical experts, and
industry specialists to support the development
of a diverse, inclusive, and quality energy
contracting community.
As part of its FEJA proposal, Elevate developed
its Contractor Accelerator Program, which
provides program management to help diverse
solar contractors build out their businesses
through technical skill development and
energy business training. The Contractor
Accelerator Program focuses on disadvantaged
and minority-, women-, and veteran-owned
businesses with a two- to five-year work
history that have expressed a willingness and
commitment to hire solar participants from
priority groups.
Elevate also provides eight- to ten-week
solar training programs to underserved
communities in the Marion/Carbondale region
of southern Illinois and in the south and west
sides of Chicago. Course content within
Elevate’s southern Illinois program includes job
readiness training, basic solar installation skills,

Occupational Safety and Health Administration
10-Hour Basic Safety (OSHA 10), and basic
environmental education. Additionally, Elevate
collaborates with Safer Foundation, Faith in
Place, Little Village Environmental Justice
Organization (LVEJO), Blacks in Green (BIG),
Sustainable Options for Urban Living (SOUL),
and other community partners to offer
recruitment and support services for solar
participants in the Chicago area.
The COVID-19 pandemic presented
unprecedented challenges for underserved
communities in 2020. However, Elevate’s
training programs, including our participants
and partners, were resilient. For example,
Elevate’s solar jobs training program in
partnership with City Colleges of Chicago,
pivoted to an online format in the middle
of the program to accommodate shelter-inplace orders. After Elevate’s program quickly
shifted to online, staff ensured participants
had internet and computer access, and took
time to check in with participants about their
learning experience and general life challenges.
For example, Elevate connected contractors in
our network with Paycheck Protection Program
(PPP) assistance and some were able to access
forgivable loans to help them stay afloat during
these challenging times. Additionally, Elevate
hosted a COVID-19 safe in-person, hands-on
training later in the year that followed CDC
guidelines to ensure students received the
training needed to prepare for a solar career.
Elevate and partners remain committed to
ensuring underserved communities can access
the training and benefits available to them in
the clean energy economy in order to build
back better and thrive. Although obstacles were
faced during this challenging time, we are proud
that we persevered and successfully graduated
69% (34) of our solar participants and 100%
(9) of our contractors from our Contractor
Accelerator Program.
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LOOKING AHEAD
In the years ahead, Elevate intends to build on
our FEJA programs’ successes and learnings
to further build a bridge to the clean energy
economy in Illinois through access to relevant
training, jobs, projects, professional networks,
and support services to address systemic barriers
and build community wealth. This includes:
• Collaborating with community partners to
provide access to training in the clean energy
space and share access to industry stakeholders,
project opportunities for contractors, and job
opportunities.
• Sharing equity-centric industry best practices
with educational and training partners to align
with technologies that address climate change
and build community wealth.

SUCCESS STORY
TIM HEPPNER
In November 2020, Elevate was lucky to welcome
a graduate of the Solar Jobs Training Program
to our team. Tim Heppner graduated from our
Chicago cohort in 2019 and is now working as
a Technical Analyst to help us promote healthy
and safe buildings. Prior to joining Elevate, Tim
served as a lead Solar Instructor at the Chicago
Urban League. “I really dedicated myself to
learning about solar. The experience propelled
me to train the next cohort as a lead instructor,”
he explained. Tim persevered to reach a career
milestone despite the COVID-19 pandemic, and
we’re very excited he will be using his clean
energy expertise to help perform building
assessments.

• Supporting small businesses owned by Black,
Indigenous, and People of Color (BIPOC) and
entrepreneurs in preparing for solar, energy
efficiency, and related projects in the clean
energy space.

58
Enrolled.
49 through job
training and 9
through contractor
training4

74%
Graduated

74%

“I really dedicated myself
to learning about solar.
The experience propelled
me to train the next cohort
as a lead instructor.”

of job training
graduates
were placed in
employment

Contractor training graduates are not eligible for employment.

4
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ILLINOIS CENTRAL COLLEGE
ORGANIZATION OVERVIEW

SOLAR TRAINING PROGRAMS

Illinois Central College is a comprehensive
community college that serves 10 Central
Illinois counties and operates three campus
locations (Peoria, East Peoria, and Pekin).
Illinois Central College has an annual enrollment
of approximately 13,500 unduplicated credit
students with non-credit students adding
approximately 14,000 more. Illinois Central
College offers over 100 associate degree
programs and over 50 occupational certificate
programs. Each fall and spring, Illinois Central
College offers over 1,600 classes.

In 2020, Illinois Central College partnered with
Tri-County Urban League and Jobs Partnership
Peoria to recruit and enroll participants into its
solar training program. The Tri-County Urban
League and Jobs Partnership Peoria provided a
total of 32 enrollees with four weeks of training
in essential skills, job readiness, and work ethics.
Subsequently, 28 students were selected to
be a part of the hybrid solar technical training
program at Illinois Central College.

As part of the FEJA Plan, Illinois Central College
provides two nine-week training sessions per
year that assist individuals in attaining the
following: (1) overall knowledge about the
solar industry and the types of careers and
opportunities available within it; (2) employment
in the solar industry that provides sustainable
family wages and benefits; and (3) the North
American Board Of Certified Energy Providers
(NABCEP) Photovoltaic (PV) Associate
Certification. The program includes four weeks
of training in essential skills, job readiness and
work ethics, and five weeks of solar technical
training.

A total of 25 participants completed the
requirements of Illinois Central College’s training
program. The program was originally scheduled
for 9 weeks; however, due to COVID-19, the
program lasted eleven weeks to provide
additional training that focused on essential
soft skills (four weeks of essential skills and
seven to eight weeks of technical solar training).
After completion of the program, participants
take the NABCEP (North American Board of
Certified Energy Practitioners) PV Associate
exam, and 7 out of 25 graduates received this
important industry credential. Additionally,
to assist program participants in obtaining
employment, all participants attended virtual
career fairs with many solar employers and
developers and 23 out of 25 participants
secured employment.
Throughout our experiences in 2020, Illinois
Central College learned many things to help
improve its virtual learning, and now that it has
been able to incorporate hands-on learning
back into the training, its success has been
growing.

17
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LOOKING AHEAD
Illinois Central College, with its partners,
Tri-County Urban League and Jobs Partnership
Peoria, had a successful four years implementing
its Solar Workforce Training Program. Despite
challenges during this past year due to the
global pandemic, the program enrolled a
total of 86 participants from 2017-2020; 76
completed the program, and 47 obtained
NABCEP Certification. Of those 76 graduates,
72 have jobs, 50 within the solar or related
industry. Many lessons were learned over these
past four years, including the importance of
effective screening mechanisms and a strong
orientation. Illinois Central College also learned
that participants prefer hands-on, in-person
learning over virtual learning. These learnings will
be applied in the years to come.

28
Enrolled

89%
Graduated

92%
of graduates placed
into employment
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SUCCESS STORY
SHANE HELLE
In 2018, I was a single father working two jobs
seven days a week. I always showed up, I always
worked hard; however, I was always looking for
something better. Better meant a career I could
be proud of and being financially stable. When I
heard about the Solar Pipeline Training Program
at Illinois Central College, I was excited about this
opportunity within our community. I applied and
was unsuccessful the first time, but I didn’t give
up! “Re-set, re-adjust, re-start, re-focus… as many
times as you need to.” I knew I wanted to get
into the Solar Industry. Through my persistence,
people took notice, which opened many doors
for me, and I was accepted into the program.
Thanks to the knowledge, personal connections,
and certification I gained through the program,
I entered IBEW Local 34 as a Construction
Wiremen with Porter Electric LLC. I now run the
division as the Solar Division Manager. Through
my own resilience, and the help of Illinois Central
College, ComEd, and the Future Energy Jobs
Act of Illinois, I have made it my mission to help
transition Illinois to a more resilient electrical grid.

“Thanks to the knowledge,
personal connections, and
certification I gained through the
program, I entered IBEW Local
34 as a Construction Wiremen
with Porter Electric LLC. I now
run the division as the Solar
Division Manager.”
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OAI, INC.
ORGANIZATION OVERVIEW
Headquartered in Chicago’s Loop, OAI is a
workforce education, training, and development
agency that utilizes nationally recognized
models for demand-driven, cost-effective
employment and training programs responsive
to individual, community, and employer needs.
OAI’s mission is to provide skills training that
leads to safe, meaningful employment while
helping companies and communities to thrive.
To this end, OAI manages numerous complex
multi-million-dollar contracts from federal, state,
city, and foundation sources.

SOLAR TRAINING PROGRAMS
OAI provides an eight-week solar training
program, which consists of the following two
primary training components:
1. Career Guidance and Power Skills Training
This component of OAI’s program includes
life skill classes in budgeting, cultural diversity,
conflict resolution, critical thinking, fitness
and nutrition, time and stress management,
goal setting, and self-esteem. The career
guidance component includes resume building,
interviewing, networking, individual employment
plan development, and overcoming employment
barriers for returning citizens. Coursework
includes environmental literacy, computer literacy,
industry math, and industry Spanish.
2. Career-Specific Technical Training
This component of OAI’s training includes
electricity basics, solar energy fundamentals, PV
module fundamentals, PV system components,
site assessment, and evaluation, PV system
sizing principles, PV system electrical design,
PV system mechanical design, performance
analysis, maintenance, and troubleshooting,
MREA (Midwest Renewable Energy Association)
PV solar site assessor training, basic carpentry,
First Aid/CPR, OSHA 10, OSHA fall protection,
Hazardous Waste Operations and Emergency
Response 40-hour (HAZWOPER), and forklift
operations.

Through the Solar Pipeline Training Program,
OAI provided solar system training to
low-income students living in and around
environmental justice communities, including
returning citizens, minorities, current and foster
care alumni, women, and veterans. As part of
the four-year FEJA Plan, OAI offered a total of
eight cycles of training cohorts, and, through
partnerships with Safer Foundation and other
community-based organizations, provided
these training and placement opportunities to
returning citizens.
OAI began its 2020 Spring cohort in February.
Though components of this training were
offered virtually prior to COVID-19, OAI was
forced to close its doors shortly after. After
revamping its curriculum, OAI reopened in
March to provide 100% virtual training. To
ensure its participants could attend class, OAI
provided a variety of support services including
gift cards for internet and food.

OAI was able to successfully
complete the course with 100%
of its participants graduating.
After classes ended, OAI staff worked with the
participants and alumni on finding employment.
This included some previous FEJA alumni who
lost jobs due to COVID-19 or were temporarily
out of work. Through additional COVID-19 relief
funding from a variety of sources, OAI was able
to provide financial relief to the 2020 cohort as
well as previous cohorts.

All group photos in the report that do not include a mask were
taken prior to COVID-19’s social distancing requirements.
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LOOKING AHEAD
Due to social distancing measures that must
take place due to COVID-19 restrictions, OAI
has had to reimagine its training. With in-person
capacity limitations and a great digital divide
among Illinoisans, OAI has experienced limited
outreach abilities as well as lack of training
space availability. And so, the vision ahead
is to leverage resources as much as possible.
Keeping safety first, all outreach and training,
will be done in partnership with other likeminded organizations. Trainings will continue
using a hybrid model with most trainings being
conducted virtually and a select few occurring
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in person, using the social distance measures.
In-person trainings will require the distribution
of appropriate PPE such as gloves, hand
sanitizer, cloth face masks, face shields, N95
respirators and sanitizing spray and wipes for
all trainees.
OAI will complete our
final cohort in the
spring of 2021.

96%
of graduates placed
into employment
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93%

Enrolled

Graduated
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SUCCESS STORY
KAMERON
Kameron (Kam), is a graduate of the 2019
Cohort. He joined the program with great
enthusiasm and focused goals. Below he
explains why he joined OAI:

“I joined OAI because I want
to be more valuable in the job
market, and I believed that the
certifications that OAI had to
offer would speak to the career
I hope to have in the future!”
“The struggle I had before attending OAI
was being noticed for my hard work. I have
overcome that by putting valuable certifications
on my resume so that companies could quickly
see the skills that I can bring to the job. It gave
me the confidence to land a job with a great
company who saw me as a unique individual
who would make a great contribution to their
success!”

Kameron secured a job with Conagra Brands
(via Manpower) shortly after graduating from
OAI and has reached a 1-Year Employment
Milestone with them! Since he joined OAI, he
has been working on improving his credit score,
which has increased to the Prime Score Range,
allowing him access to multiple credit options
and many more opportunities. Due to his
preparation and planning, he is currently on his
way to homeownership.
Kameron, we (OAI) notice you for your hard
work and take our hats off to you for who you
are and all you have accomplished!
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SAFER FOUNDATION
ORGANIZATION OVERVIEW
Safer Foundation is one of the nation’s largest
not-for-profit providers of services designed
exclusively for people with criminal records.
Its vision is equal employment opportunities for
people with criminal records thereby improving
the socio-economic well-being of the individual,
their family, and community. It provides a safe
place to help courageous people discover and
foster their untapped potential. Our holistic
approach includes job training and placement,
education assistance, behavioral health services,
housing, and community engagement, as well
as policy and advocacy work.

SOLAR PROJECT OVERVIEW
Safer Foundation, in collaboration with its
partners Faith in Place and the Little Village
Environmental Justice Organization (LVEJO),
provided 73 referrals (all of which were
returning citizens) to Elevate, OAI, and IBEW
programs in 2020. This recruitment and
referral process included community outreach,
application review, screening, and processing,
as well as applicant math and reading testing.

Safer Foundation’s solar pipeline bootcamp,
which helps prepare individuals for the
solar training program, includes a pipeline
development component and a job readiness
and placement component. The pipeline
development component includes recruitment
targeted at returning citizens in environmental
justice communities; an initial assessment for
aptitude, needs and career interests assessment;
support addressing barriers to employment, and
a two-day suitability screening process, which
includes Midwest Energy Renewable Association
seminars on working with electricity and Grid
Alternative’s introductions to solar. The job
readiness and placement component includes
a 35-hour job curriculum, which includes solar
industry skills, soft skills training, job search skill
training and communication, and culture and
expectation training.

2018
75 referrals to other
FEJA agencies

2019
75 referrals to other
FEJA agencies

2020
73 referrals to other
FEJA agencies
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CRAFT
APPRENTICESHIP
PROGRAM
PROGRAMMING AND OUTCOMES

As part of the Craft Apprenticeship
Program, IBEW REF receives $3
million per grant cycle to fund a
state-wide accredited or otherwise
recognized apprenticeship program
lasting less than four years.
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2020 CRAFT APPRENTICESHIP PROGRAM OUTCOMES

427

100%

99%

Enrolled

Graduated

of graduates placed
into employment

DEMOGRAPHICS
Black: 49

135

White: 248
Latinx: 116

Trainees from
environmental
justice communities

0
Foster alumni

Asian American: 6
Hawaiian or
Pacific Islander: 2
Other: 6

42%
People of Color

4
Participants formerly
involved with the
justice system

413 Male
participants

14 Female
participants
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INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS (IBEW)
ORGANIZATION OVERVIEW
Pursuant to ComEd’s Plan, the Craft
Apprenticeship Program provides funding to the
IL IBEW REF to implement programs that expand
solar training opportunities at IBEW facilities
in Illinois, provide solar training at partner high
schools, facilitate solar training programs at
partner community colleges, and work with
community-based organizations to provide
pathways to quality solar training. In addition
to providing solar training opportunities across
Illinois, the IL IBEW REF works with all 17 IBEW
locals to expand apprenticeship opportunities for
diverse, low-income, minority, or economically
disadvantaged populations.

CRAFT APPRENTICESHIP
PROGRAMS
It is an understatement to say that 2020 was
a challenging year. Training programs that are
focused on hands-on industries were especially
hard hit. Programming with high schools
and community groups were postponed as
COVID-19 restrictions forced programs to
close until it could guarantee the safety of
participants and instructors alike.
Since then, the high school training curriculum
has shifted to remote platforms and is moving
to a hybrid model in 2021. The summer solar
bootcamp for graduated seniors allowed
IBEW to reconnect with the students, provide
training, and connect them to jobs in the
industry. IBEW’s apprenticeship schools were
able to continue throughout the past year
as construction work was deemed essential.
However, class sizes were reduced across
the state to meet the social distancing
requirements. In the fall of 2020, IL IBEW REF
was able to launch two new programs with
Daley College and Triton College to reach
participants looking for a career change in a
year when other job opportunities were scarce.

With all of the challenges, this past year has
also been a source of inspiration. The dedication
and resolve of the participants working with
IBEW REF has been electrifying.

LOOKING AHEAD
As IBEW moves into the next phase of the Solar
Craft Apprenticeship the IL IBEW REF, it will
build upon the successes of the last three years
and expand training opportunities by partnering
with more high schools, community colleges,
and community groups across Illinois.
IL IBEW REF seeks to do the following over the
next three-year period:
• Update, contribute to, and manage solar
training at existing apprenticeship programs at
17 of the local IBEW sites throughout Illinois.
These training are offered to apprentices,
journey level workers and pre-apprentices
(where applicable).
• Facilitate solar training at select partner
community college campuses in Illinois. Current
partner colleges include the City Colleges of
Chicago (Olive-Harvey, and Daley College at
Arturo Velasquez Institute), and Triton College.
The Triton College program includes a one-year
certificate and an AAS degree in Renewable
Energy Technology. The Triton program is
Illinois College Board approved and meets
the requirements of the Illinois Commerce
Commission’s Distributed Generation Installer
certification.
• IL IBEW REF is working on replicating the
Renewable Energy Technology programs
offered at Triton College to new partner
community colleges throughout the state.
• Provide and facilitate high school solar
curriculum at select high schools in Illinois.
Current partners include Prosser Career
Academy, Leo Catholic High School, Benito
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Juárez Community Academy, and Southeast
High School. In response to the COVID-19
effected school year, a solar bootcamp for
graduated seniors was offered to partner
schools and other Chicago area high schools.
• Continue working with the Cook County
Department of Corrections to offer job
readiness, technical math, and solar training to
formerly incarcerated and soon-to-be-released
individuals.

SUCCESS STORY
DOMINIQUE COLE
Dominique Cole of Chicago Heights, IL attended
our first cohort with Cook County Department
of Corrections (CCDOC). He stated that he
applied for the program to secure employment
in order to provide for his three children. He
came to IBEW with some prior construction
experience and an interest in solar energy in
particular. He was an active participant in the
job readiness, and technical math portions, and
showed leadership qualities during the physical
training by motivating fellow members of the
cohort. Unfortunately, just as it started the
solar training, the class abruptly ended as the
COVID-19 restrictions went into effect. Later in
the summer it hosted a socially distant solar
bootcamp for all the graduated seniors at its
participating high schools and we invited the

CCDOC cohort back to finish what was started.
Dominique was eager to participate in the solar
training and get some hands-on experience.
Upon completion he attended the weeklong
pre-apprenticeship orientation at IBEW/
NECA Technical Institute and went to work for
Continental Energy Solutions after that.
He has worked at a variety of job sites including
work in a datacenter where he worked with
the crew installing battery backup and UPS
systems. Dominique is very excited to get out
to some solar projects this spring. Dominique
has been a motivating force for us and his
fellow participants. His dedication to his
family, eagerness to learn, and work ethic
are an inspiration. Dominique has offered
to participate in future CCDOC cohorts by
speaking with applicants and participants about
his experience building a career with the IBEW,
and it looks forward to its continued work with
him.

427
Enrolled

26

100%

99%

Graduated

of graduates placed
into employment
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MULTI-CULTURAL JOB
TRAINING PROGRAM
PROGRAMMING AND OUTCOMES

Six organizations received funding as part of the
Multicultural Jobs Program. $4 million is allocated
per grant cycle to multicultural job training nonprofit
and community organizations offering job training
for individuals from diverse and/or underserved
backgrounds. These programs can fund solar
installation training but are not required to do so.
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2020 MULTI-CULTURAL JOB TRAINING OUTCOMES

188

82%

78%

Enrolled

Graduated

of job training graduates
placed into employment

NUMBER OF PARTICIPANTS SERVED
THROUGH GRANTEE PROGRAMMING
10

ASPIRA, Inc
APAC
CBA

115
0
18

CUL
NLEI

6

HACIA

39

Job Training

Contractor Training

DEMOGRAPHICS
Black: 143

151

White: 4

Participants from environmental
justice communities

Other: 0

1

Latinx: 41

98%
People of Color

Foster alumni

5

101 Male
participants

Participants formerly
involved with the
justice system
87 Female
participants
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ASPIRA, INC. OF ILLINOIS
ORGANIZATION OVERVIEW
ASPIRA Inc. of Illinois is part of The ASPIRA
Association which is a 501 (c) (3) not-forprofit organization in operation since 1961.
ASPIRA is based in Chicago and operates
extensive educational and community programs
and services, including four schools; Youth
Leadership Clubs at community schools; and
the Miguel Del Valle (MDV) Youth Development
Center. Through the MDV Center, ASPIRA
offers mentoring, social services, prevention,
after school programming, and workforce
development opportunities.
ASPIRA is a successful provider of educational,
social services, and workforce development
opportunities in disenfranchised communities
and has worked in partnership with St.
Augustine College’s Institute for Workforce
Education (IWE) to provide certified training
in construction and career paths to youth in
alternative school settings as part of the FEJA:
Electrical Pre-Apprenticeship Program.

MULTI-CULTURAL
TRAINING PROGRAMS
2020 saw the completion of the third electrical
pre-apprenticeship program hosted at ASPIRA’s
Antonia Pantoja High School. Eight Latinx youth
completed the program in August. This class
was initially scheduled to conclude in June but
was delayed due to the COVID-19 pandemic.
When the quarantine took effect, ASPIRA’s
FEJA program paused temporarily as the
curriculum and instruction were reformatted to
continue virtually before eventually returning
to hands-on training with safety protocols
in place. As the program was compelled to
prove its resiliency through challenging times,
ASPIRA’s participants faced and overcame their
own struggles. Participants wrestled not only
with the impact of COVID-19 on their families’
health and finances, but also with concerns
like homelessness and the loss of friends to
gun violence. With the support of program
staff, participants were able to complete
courses and earn NCCER certifications, OSHA
10 certification, First Aid/CPR certification
and a range of job readiness skills including
interviewing, work ethic, and communication.
These courses were offered in partnership
with St. Augustine College, providing electrical
industry training to participants while ASPIRA
staff continued to offer post-program
employment support.
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LOOKING AHEAD
ASPIRA of Illinois is committed to serving
the community, whether it be students and
families, Puerto Rican and Latinx populations,
or local Chicago neighborhoods. One of the
powerful tools ASPIRA offers to strengthen
the community is the FEJA Electrical PreApprenticeship Program offered to seniors
and alumni from ASPIRA high schools. While
ASPIRA has been able to support several
participants through training, certifications,
and post-program employment, it believes
it can have a greater impact by opening its
training program to adults from our ASPIRA
family and community at large. Its goal would
also be to restructure the curriculum and
schedule to allow for more job readiness
training along with providing additional
staff support for mentorship and long-term
tracking of participant success. Based on the
continued excitement around the program in
the community, especially with the Alternative
Schools’ growing increased interest, ASPIRA
would like to increase the number of
participants served.

10
Enrolled

80%
Graduated

30

88%
of graduates placed
into employment

SUCCESS STORY
FRANCISCO NAVARRO
Francisco Navarro wrestled with finding
stability. His family was constantly moving and
focusing at school seemed less of a priority
when hanging out with the wrong crowd.
Thankfully, Francisco’s journey led him to
ASPIRA’s alternative high school where he
was able to find renewed purpose through the
FEJA program offered to seniors. The path
forward would still bring its share of challenges
as his family would have to move once more
and their business would be threatened by the
COVID-19 pandemic and looting. Even with the
FEJA program being interrupted and delayed
by the quarantine, Francisco remained focused
and consistent. Every time life would throw
him a new challenge, Francisco would rise up
to face it, pushing himself for the sake of his
future and his family.

Having graduated from
ASPIRA’s FEJA Electrical
Pre-Apprenticeship Program with
multiple industry certifications,
his NCCER card, and his OSHA-10
card, Francisco is now working
for Precision Plating as a QA
Inspector.
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AUSTIN PEOPLES ACTION
CENTER (APAC)
ORGANIZATION OVERVIEW
AUSTIN PEOPLES ACTION CENTER (APAC),
funded in the amount of $500,000 pursuant to
Section 16-108.12(a)(3) housing education, and
job and career education opportunities that
have successfully partnered with the utility on
electric industry job training. 220 ILCS 5/16108.12(a)(3)(F).

MULTI-CULTURAL
TRAINING PROGRAMS
In 2020, APAC was able to reach over 100
participants through the Work Readiness
pay-to-work program. A total of 111 students
completed the program and all received
13 weeks of gainful employment prior to
the program completion. Eighteen of the
participants continue to work in administrative
jobs in not-for-profit. The unemployed
participants are in school and/or actively
seeking employment in the solar industry. In
2020, APAC was able to employ a FEJA-training
graduate from the 2018 cohort as one of the
FEJA workforce development instructors. APAC
continued to create individualized case plans
for each of these participants, providing each
one access to 80 hours of renewable energy,
solar, PV, OSHA-10, First AID/CPR, customer
service, warehouse, and work and life skills
training. APAC participants were also taught to
design a state-of-the-art solar training facility
using the APAC facility as their model.

LOOKING AHEAD
The program will continue to provide
participants with the work readiness courses,
CPR and First AID, OSHA 10 and 30, as well as
the solar boot camp sessions. The training will
include solar panel installation training and onthe-job training through projects with corporate
partners and program alumni. Students will
prepare presentations to demonstrate the
value of solar installation to these partner
construction companies and to other partners,
including the City of Chicago.

115
Enrolled

89%
Graduated

86%
of graduates
placed into
employment
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SUCCESS STORY
MARTEL RICHARDSON
Martel Richardson, a 2019 graduate, has opened
Clean Community and CC Solar LLC, which
focuses on solar installation and training.
The clean energy company is a not-for-profit
organization that gives back to the community
by providing education and training for young
adults interested in the solar and construction
industry. In addition to his not-for-profit work,
Mr. Richardson is a member of the labor union
and has his own for-profit arm through CC
Solar, LLC.
Mr. Richardson has always been a committed
and focused participant, providing wonderful
insight to his fellow peers and always ready
to help the youth and young adults in
the community. APAC’s 2021 young adult
participants will benefit from Mr. Richardson’s
solar installation as he provides opportunities
for on-the-job training and demonstrations.
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CHATHAM BUSINESS ASSOCIATION
ORGANIZATION OVERVIEW
Chatham Business Association (CBA) is a small
business resource center that offers an array of
customized services and programs designed to
assist businesses. Areas of assistance include
expansion and growth through economic
development, strategic planning, technical training,
business trend workshops, access to capital
assistance, effective collaborative marketing
programs and government certification. Its mission is
to provide a viable and effective business association
to enhance social, political, and economic growth
within our community. CBA creates opportunities,
inroads, and programs to benefit and ensure the
prosperity, economic strength, and excellence of
service in Chatham and its surrounding communities.

MULTI-CULTURAL
TRAINING PROGRAMS
CBA’s training program assists new entrepreneurs
and expands growth and capacity of existing
businesses by helping entrepreneurs understand
opportunities in renewable energy and energy
efficiency and how to secure projects. Instruction
includes modules on how to create an achievable
business growth and development plan as an
employee or as an employer. Upon successful
completion of the training modules, CBA staff
work with the businesses on entrepreneurial
success, supply chain management, alternative
energy, understanding financials, recordkeeping,
preparing for procurement opportunities, and human
resources. Participants also learn how to achieve
greater operational efficiency through adaptation of
certain business behaviors, systems, and processes.

Participants can gain instruction on photovoltaic
(PV) system design, sales, financing and installation;
estimating; BPI auditing; utilities locating and
damage prevention; and construction management.
In 2020, CBA canceled its in-person FEJA cohort
and instead focused on their 2018 and 2019
graduates. It assisted and encouraged graduates
to apply for low-interest disaster loans to offset
the economic impact of the coronavirus pandemic
followed by the civil unrest. In addition, CBA
continued to serve as “think tank” and a trusted
partner to help the businesses navigate through
securing relief that could successfully stabilize their
business and help them retain their employees.
This included applying for the Small Business
Association’s Paycheck Protection Program and the
City of Chicago’s Board-Up Contracts. Graduates
also were offered online workshops and matched
with products and resources to support their
businesses. CBA helped businesses submit their MBE
applications and obtain other industry-recognized
certifications.

7
Alumni provided
intensive supports
through the COVID-19
pandemic
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CHICAGO URBAN LEAGUE
ORGANIZATION OVERVIEW
Since 1916, the Chicago Urban League—
through collaborative community, corporate
and civic relationships—has helped people
find jobs, secure affordable housing, enhance
their educational experiences, and grow their
businesses. One of the oldest and largest
affiliates of the National Urban League, we
promote strong, sustainable communities
through advocacy, innovation, and collaborative
community, corporate and civic relationships.

MULTI-CULTURAL
TRAINING PROGRAMS
The CUL provides 72-hour NCCER Core
Construction curriculum which comprises
hands-on training including the use of
practice drawings and power tools. After Core
Construction, participants attend 200 hours
of NCCER Solar PV Installer hands-on and
classroom training that enables students to earn
two certificates and credits towards the NCCER
certificate. Upon completing these milestones,
students qualify for the North American Board
of Energy Practitioners (NABCEP) exam and
nine credentials that provide a foundation
for additional education and employment in
renewable energy and construction industry.
The CUL launched all Solar PV training with
a two-week initiation that includes OSHA-10
which earns their first certification. Partcipants
then attend classes on industry-specific math
(electrical; algebraic equations), 5 stages of
project management and navigating resources
for career pathways in renewable energy.

Students receive wrap-around support with
weekly stipends ($100) and transportation
cards ($25) for 12 weeks. The CUL staff coach
students through job placement assistance by
providing workshops for building a “green”
resume, conducting mock interviews, and
helping students develop a 30-second elevator
pitch about their recent training. At completion
of the 12 weeks of training, we host a job fair
with other grantees inviting all to participate.
Since 2017, the CUL delivered four training
cohorts; three cohorts were launched in Solar
Photovoltaic Installer, one cohort in Finance
and Sales. The CUL invested more than $8K
per student in resources to cover the cost of
textbooks, multiple exams and proctor fees,
instructors, stipends, transportation cards,
laptops and $450 per student on industry tools,
field trips, and industry speakers.

18
Enrolled

94%
Graduated

53%
of graduates
placed into
employment
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helping students gain confidence in their ability
to master new subject matter and enjoy a sense
of accomplishment. Front-end standardization
of all curriculums will develop minimum
standards of knowledge and performance
competencies for students to have equal access
to quality training.

LOOKING AHEAD
The Chicago Urban League began Cohort IV
in January 2020 and successfully completed
OSHA 10, math, project management, and
NCCER Core Construction, earning six (6) of the
nine certifications. It continued the classroom
training in March online due to the pandemic
and quarantine. The hands-on training closes
out the cohort. It is CUL’s intention to allow
Cohort IV students to shadow the next training
for a refresher and bring them back for handson training.
The CUL will also continue to utilize national
certified curriculums as “best practices”
to prepare students for challenges in the
renewable energy industry and provide
credentials required to secure employment and
entrepreneurial opportunities across the United
States. It is the CUL’s perspective that utilizing
standardized curriculums to earn credentials
on industry specific knowledge coupled with
hands-on-field experience prepares students
to navigate long-haul careers in the renewable
energy sector.
It is imperative for students to navigate their
critical path of success from a baseline of
established industry criteria and knowledge.
Energy curriculums demand adequate math
and reading comprehension to digest industry
terms, jargon and approaches to problem
solving. There should be minimum standards
and supplemental prerequisite classroom
training prior to entering specific subject
matters. This will achieve better outcomes of
students’ successful completion of training by

SUCCESS STORY
BEJERAY
Bejeray participated in Chicago Urban League’s
solar training program in 2019. She enrolled for
the good pay and her passion for environmental
justice issues. In her last role, she ran litter pickup days, the gardening club, and was focused
on spreading the word about clean health.
After completing the program, Bejeray was
placed at a solar energy firm. She stayed
connected with the Chicago Urban League and
when she heard about a Solar Manager role with
Sunrun, she quickly applied. The combination
of her NABCEP certification and her experience
as a former college counselor made her an ideal
candidate. She had the necessary experience
managing people and coaching individuals on
how to make good decisions for their future.
It has been a year and a half since she began
working for Sunrun and she loves it. “It is a
women-owned company, and everything is
human centered.” Many of the households
she works with have trauma associated with
poor air quality and businesses trying to take
advantage of them by selling high-priced solar
products. She finds that the culture of the
company and her previous work as a counselor
allows her to listen first then educate and show
the proof of solar energy. Helping low-income
families reduce their impact on the environment
and fight the injustices in Chicago makes her
proud. “When I have a bad day, I think this is
not for you. This is for our future.” Because of
her success and care for customers, Bejeray
was recently promoted to the quality insurance
team.
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HISPANIC AMERICAN CONSTRUCTION
INDUSTRY ASSOCIATION (HACIA)
ORGANIZATION OVERVIEW
Hispanic American Construction Industry
Association (HACIA), a 501(c)(6) organization
founded in 1979, works to ensure the equitable
participation of its constituents in the
construction industry, while also promoting the
growth, quality of work, professionalism and
integrity of these individuals and businesses.

MULTI-CULTURAL
TRAINING PROGRAMS
HACIA’s Future Energy Jobs Act (FEJA)
Training is an introductory course focused
on business management, workplace safety
and photovoltaics (PV). It is designed for
construction firm owners and managers to
provide them with the skills they need to
establish better business practices, create a
safer workplace, and learn the fundamentals
of photovoltaics. Each participant can receive
certifications in OSHA 10, EPA Lead Renovation
Repair Paint, and the North American Board
of Certified Energy Practitioners (NABCEP)
PV Associate. HACIA is creating a diverse
workforce for the future renewable energy
industry.
This 6-month program exposes participants
to the HACIA culture. Participants can expand
their firms by making connections through
HACIA’s vast membership network and
utilizing available resources. After completion,
participants will have the opportunity to

39
Enrolled

36

69%
Graduated

connect with professionals in the solar industry.
HACIA has partnered with the Illinois Solar
Education Association (ISEA) to help bring
solar project opportunities to our graduates.
In 2020, HACIA’s FEJA program was heavily
tested during an unprecedented time of the
COVID-19 pandemic. Thanks to St. Augustine
College, their IWE team was able to quickly
pivot from in-classroom instruction to 100%
virtual via Zoom meetings. Despite the chaos
that the pandemic created worldwide, HACIA
was able to successfully complete the program.
HACIA’s class started with 21 owners/managers
that operate a small business in construction.
The cohort was composed of the following: 62%
female and 38% male; 57% Hispanic/Latino and
43% African American; 62% in Chicago and 38%
outside Chicago. Each participant received up
to 178 hours of training.
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By May 2020, the program ended and the
race to get NABCEP Certified began. NABCEP
had their own challenges in proctoring exams
that originally were proctored in-classroom
to doing them online. HACIA would like to
thank everyone at St. Augustine and NABCEP
who remained focused on achieving positive
outcomes. Their teams were able to make
the quick changes in order to administer and
complete the FEJA program. These challenges
only made the program stronger!

HACIA targets contractors that
operate registered businesses
in Illinois doing constructionrelated work; they must earn
less than $500,000 in annual
income; and have less than three
years of experience in operating/
managing their business.

LOOKING AHEAD
HACIA is growing the FEJA program in the next
year to include NABCEP Installer Certification.
In 2021, HACIA will work with its training
partner St. Augustine to develop a curriculum
that expands the capacity of someone who is
already NABCEP PV Associate Certified. By
2022, HACIA will have individuals receiving
certification to install solar panels. By 2024,
HACIA will look at other means of growing
the program by incorporating other NABCEP
Certifications such as Sales and Repairs/
Maintenance.
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SUCCESS STORY
JESUS ORTIZ
Jesus Ortiz is a graduate of HACIA’s FEJA
Program Class of 2020. In July of 2020, he
became certified as a NABCEP PV Associate.
This opened the door to becoming part of
the Illinois solar energy movement. He began
the program in November 2019 when he was
working as a Foreman at Pilsen Builders Inc.
Since December 2020, he has worked for
Phoenix Exteriors Roofing & Solar as their
Solar Production Manager. He has worked on
seven residential solar projects that produce
from 8kWh to 15kWh of power. He is currently
undergoing Tesla Roofing training to become
a Tesla Certified Installer. He is very happy with
the career path provided by HACIA’s FEJA
program. When asked if he would have this
opportunity without the NABCEP PV Associate
Certification, he responded: “Of course not.”

Jesus has worked on seven
residential solar projects that
produce from 8kWh to 15kWh of
power. He is currently undergoing
Tesla Roofing training to become
a Tesla Certified Installer. He
is very happy with the career
path provided by HACIA’s FEJA
program.

SUCCESS STORY
KENNETH HARDIN
Kenneth Hardin is a graduate of HACIA’s FEJA
Program Class of 2020. In July of 2020, he
became certified as a NABCEP PV Associate.
This opened the door to become part of the
Illinois solar energy movement. He began
the program in November 2019 when he was
managing a new company, Succeeding Energy
Group. Since November 2020, he has worked
for 93 Energy Solar as a Solar Installer. He has
worked on over 20 residential solar projects that
produce from 8kWh to 15kWh of power. Each
project utilizes approximately 25 panels.

What does Kenneth like about
the solar industry? “It reduces
people’s dependence on fossil
fuels and increases access to
renewable energy. It’s the future.”
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NATIONAL LATINO
EDUCATION
INSTITUTE (NLEI)
MULTI-CULTURAL
TRAINING PROGRAMS
National Latino Education Institute (NLEI)’s
mission is to advance our community’s economic
independence through market and results-driven
education, training, employment, and advocacy.
NLEI plays a major role in positively impacting
the U.S. economy by preparing the exponentially
growing Latinx community to meet workforce
demands for skills development. Our long-term
strategic alliances with the business community,
and the energy and construction industries enable
us to provide a pipeline of employees who will
make their workforce a competitive differentiator
in the economy.

nonprofit and an education institution. NLEI
offers nationally accredited programs, approved
by the Illinois Board of Higher Education, the
U.S. Department of Education. It also partners
with the American Jobs Center, the IL Veterans
Administration and a National Center for
Competency Testing (NCCT) with credentialing
partners in the trades.

The goal of NLEI is to provide
quality workforce initiatives
leading to economic freedom
and economic sustainability
for Latinx families.

NLEI was originally founded as the Spanish
Coalition for Jobs, serving hundreds of
thousands of Latinx families since its
incorporation in 1972. NLEI is a unique
organization as it is a community-based
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Volunteers take an active role with ENERGIA
participants. Subject matter experts enrich the
learning experience by providing participants
with expertise and coaching on career ladders,
renewal energy, energy efficiency and overall
job preparedness.
Salaries obtained as a result of the ENERGIA
program ranged from $30.75/hour to $20.00/
hour. Occupations included Solar Panel Installer,
Solar Wind Installer, Customer Service and
Sales, Journeyman, PV Installer, Solar Installer,
and Office Support.

MULTI-CULTURAL
TRAINING PROGRAMS

Most participants arrived without formal
education beyond high school equivalency. In 14
weeks they obtained numerous skills, multiple
industry credentials, energy literacy, and an
improved income that has transformed their
lives and benefitted their communities.

The ENERGIA Project prepares community
members for a variety of career pathways
in the energy sector. The ENERGIA project
enrolls participants that have experienced
unemployment, long-term under-employment
and/or under-education. After completion of
this accelerated program, participants with no
prior experience have been able to start new
careers with meaningful wages.
The Project incorporates technical, life skills,
academic remediation and industry-specific
training. Upon completion, participants will have
gone through accelerated learning and earning
certificates and/or credentials. This includes:
•	Preparation for the North American Board of
Certified Energy Practitioners Photovoltaic
Associate Exam
• Silica Hazard Awareness
• Respiratory Protection Training
• Hazard Communication Training
• OSHA-10
• CPR
• Remedial Mathematics
• Remedial Reading
• Life Skills
• Job Readiness Preparation and Activities
• Digital Literacy
• Field Experience
• Energy Efficiency
• Supportive Social Services
• Job Placement Services
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LOOKING AHEAD
Piloting a program serving new emerging
industries brought the opportunity to bring
new skills and credentials to the unemployed
and underemployed members of the Latinx
community. NLEI learned that obstacles such
as low math literacy and working poverty
continue to be prevalent with those it aspires
to serve. It also experienced the resiliency of its
participants during a Pandemic. At the same
time, it learned about the various opportunities
without the limitations found in other industries.
It has made changes and adaptations as it
learned from both challenges and successes.
The pandemic accelerated the need to
increase computer literacy training and reach
optimization of the use of mobile technology
and distance learning. This new approach
begins from the time of recruitment through
employment. It incorporated more rigorous
mathematics, CDL permit instruction, and
electrification.
Now that it developed a brand and graduated
a myriad of successful participants, interest in
the program has gained traction throughout the
state. With new distance learning capabilities,
it is also able to serve more participants across
the state. It is excited to have started its Spring
2021 Cohort with 23 motivated ENERGIA
participants.

SUCCESS STORY
OSCAR TORRES
NLEI ENERGIA participant Mr. Oscar Torres
was looking for options to support his family.
English is his second language, and he has
always enjoyed science. He enrolled in ENERGIA,
but his cohort was affected by the pandemic
and the field component had to be canceled
temporarily. This did not deter Oscar. He kept on
and shares that with the FEJA program he not
only passed industry exams, such as the NAPCEP,
in English, which he never thought possible, but
he now earns a salary 3 times more than his
previous earnings. He attributes his ability to gain
credentials and a better income directly to the
FEJA program. His life, his family, and community
are all benefiting from his investment in himself
through NLEI’s FEJA program. Oscar provided
his statement of gratitude below.
“The program not only helped me to learn new
skills and expand my knowledge, but I gained
confidence and a satisfaction that I will be able
to provide a better life for my family. The staff,
instructors, and partners encouraged me and
supported me to reach my goal to obtain a better
job. I strongly recommend the “Energia Project”
at the National Latino Education Institute.”

“His life, his family,
and community are
all benefiting from his
investment in himself
through NLEI’s FEJA
program.”
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FINANCIAL OVERVIEW
Pursuant to Section 16-108.12, ComEd’s Plan provides
funding to various third-party organizations that have
a demonstrated record of successfully delivering job
training. This section provides an overview of each
organization that received funding in 2017 for 20182020 programs.

ALLOCATION OF ALL FUNDING
PROVIDED AS REQUIRED BY THE
FEJA ACT
A total of $10 million in funding was provided under
Section 16-108.12 of the Public Utilities Act in the 2017
funding period and allocated as follows:

SOLAR PIPELINE TRAINING PROGRAM

$3
million
contributed

$3
million
contributed

$4
million
contributed

EXPEN SES

GRANTEE

2017 GRANT

2018

2019

2020

TOTAL

REMAINING

Elevate

$1,000,000

$449,462

$529,276

$104,199

$1,553,661

-$553,661

Illinois Central College

$1,000,000

$221,339

$226,071

$258,363

$705,773

$294,227

OAI, Inc.

$700,000

$215,217

$301,695

$100,886

$617,798

$82,202

Safer Foundation

$300,000

$104,086

$104,086

$71,261

$279,433

$20,567

CRAFT APPRENTICESHIP PROGRAM
EXPEN SES

GRANTEE

2017 GRANT

2018

2019

2020

TOTAL

REMAINING

IBEW Local 134

$3,000,000

$403,153

$821,026

$509,624

$1,733,803

$1,266,197

MULTI-CULTURAL TRAINING PROGRAM
EXPEN SES

GRANTEE

2017 GRANT

2018

2019

2020

ASPIRA, Inc. of Illinois

$500,000

$75,772

$108,292

$160,113

$344,177

$155,823

Austin Peoples Action Center

$500,000

$74,871

$74,871

$125,000

$274,742

$225,258

Chatham Business Association

$500,000

$179,464

$147,065

$19,075

$345,604

$154,396

Chicago Urban League

$1,000,000

$196,106

$486,271

$875,073

$1,557,450

-$557,450

HACIA

$1,000,000

$300,000

$250,000

$246,014

$796,014

$203,986

$500,000

$131,476

$127,324

$117,729

$376,529

$123,471

National Latino Education Institute
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CLOSING REMARKS

DIANA SHARPE

VP OF ECONOMIC AND
WORKFORCE DEVELOPMENT
2021 marks the close of the first FEJA grant period,
and the beginning of a new four-year funding cycle.
I want to thank all the FEJA grantees and partners
who supported FEJA programming since the Act
passed in 2017. Your commitment to our shared
goal of a clean energy future that delivers health
and environmental benefits to all helped provide
close to 1,700 Illinois residents with job training.
I especially want to thank those who supported
programming in 2020, during a pandemic that
uprooted all our lives and shined light on the
disparities in health outcomes and unemployment
that plague our communities.
Though FEJA programming was not originated as
a response to the pandemic, it felt more important
than ever. Through it, FEJA workforce grantees
offered training – and other support services – that
provided Illinois residents an opportunity to obtain
a job and enter a growing industry that contributes
to a cleaner, healthier Illinois. Through a shared
commitment to the program goals, our communities
and to each other, the FEJA grantees served over
700 local, diverse residents in 2020, and over 90% of
those who graduated secured employment. This
equates to over 600 lives changed.
This was achieved with the hard work and
perseverance of the participants and FEJA
partners. FEJA grantees pivoted quickly to modify
programming to meet the virtual and social
distancing demands of the pandemic. They provided
access to internet and other supportive services to
give participants the resources needed to participate
in training and meet their basic needs. They
collaborated with each other to share best practices
and job leads. Because job opportunities were scarce
given the impacts on our economy, ComEd, as the
administrator of the FEJA programs, contracted with
an external partner to develop a platform for solar
contractors to post positions and connect with FEJA
job seekers. In addition, ComEd partnered with the

agencies to plan the first collective hiring fair which
will take place in 2021.
ComEd remains committed to FEJA programming.
Our workforce goals align with the State’s goals
of achieving a cleaner, healthier Illinois for all. Our
workforce programming seeks to address economic
inequities in our service territories through business
attraction and job training that builds talent
pipelines and removes barriers to hire. With these
key practices in place, we increase the support for
underserved and underrepresented populations, and
build partnerships across community organizations,
labor unions, and educational institutions to train and
hire local and diverse talent while building human
and economic capital in the process.
We are proud of the efforts made by all and thank
everyone who supported the FEJA workforce
development programs this year and across the
entire grant period. Together we will realize the
potential of these programs. We are thankful for your
continued partnership and celebrate your dedication.
We remain committed to building the future energy
workforce that is sure to thrive in Illinois’ new
energy economy.
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APPENDIX TIMELINE
JANUARY

ELEVATE FEJA
SOLAR
TRAINING

ELEVATE
CONTRACTOR
ACCELERATOR

ILLINOIS
CENTRAL
COLLEGE

Recruitment/
Orientation

Cohort
Recruitment

Solar
Recruiting

OAI
Outreach and
Recruitment

CHICAGO
URBAN
LEAGUE

FEBRUARY

Candidate Evaluations
and Interviews
Orientation
Session
Bootcamp
& Job
Readiness

MARCH

Class Online
Orientation

Job Readiness
Skills Training
Meet the
Employers
Workshops

General
Workshops
Cohort
Workshops

APRIL

Meet the
Employers
Workshops
Solar Training
Class
Renewable
Energy Class

MAY

Virtual
Graduation

Solar and
IT Courses

Candidate
Notifications

Meet the
Employers
Workshops

Solar Cohort
5 Virtual
Training

Began
Spring
Cohort
COVID-19
caused
us to close
our offices.
All training
went virtual.
Training
Continued

Cohort 5
Hands-on
Training

Spring
Cohort
completed

Cohort 1:1
Coaching
Sessions
Cohort
Check-in
Sessions

General
Workshops

Cohort
Graduation

General
Workshops

NABCEP Prep
Class

JUNE

June 2020 Current Day:
Employment
Placement
Services Provided
to Participants
and Alumni

NABCEP
Exam
Solar
Recruiting

JULY

NABCEP
Exam

AUGUST

Job
Readiness
Skills

SEPTEMBER

Solar Cohort 6
Hybrid Training

OCTOBER

Cohort
Recruitment

NOVEMBER

Recruitment/
Orientation

DECEMBER
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Began
Summer
Cohort in
Partnership
with Amplify
Chicago
Summer
Cohort
Completed
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JANUARY

IL IBEW

ASPIRA

HACIA2

IL IBEW 134 REF
Training Program

Orientation
Sessions

QuickBooks for Contractors
and Financial Management

FEBRUARY

Blueprint
Reading and
Estimating
IL IBEW
REF Cook
County
DOC

MARCH

IL IBEW
134 Night
School

NATIONAL
LATINO
EDUCATION
INSTITUTE

Cohort
Begins

OSHA 10 and EPA
Renovation Repair
Painting Certifications

ENERGIA
Training
Program
Shop Math and
Basic Electricity

APRIL

Virtual
Sessions
Begin

IL IBEW
REF Night
School

NABCEP PV
Associate
Certification
Solar Course

MAY
JUNE
JULY

IL IBEW 134
REF Training
Program

AUGUST

IL IBEW 134
REF Training
Program

SEPTEMBER

Arturo
Velasquez
Institute
Training
IL IBEW
REF Night
School

IL IBEW REF
Career Academy
High School
Summer Solar
Programs1

Return to
In-Person
Sessions
with
COVID-19
Protocols

AUSTIN PEOPLES
ACTION CENTER

Cohort
Completed

OSHA 10
Course

NABCEP PV
Associate
Certification
Exam

Program
Orientation
Work
Readiness
Sessions

Solar Boot
Camp

One-on-One Career
Connection and
Case Management
Graduation
Celebration

OCTOBER

IL IBEW REF
134 Journey
Worker Day
School

NOVEMBER

IL IBEW
REF Triton
College Solar
Training

DECEMBER

IL IBEW 134
REF Training
Program

Programming included: High School Summer-Dunbar, High School Summer-Juarez,
High School Summer-Leo, High School Summer-Lindbloom, High School Summer-Phoenix,
High School Summer-Perspectus, High School Summer-Prosser, High School Summer-Simeon,
High School Summer-Walter Dyett, High School Summer-Washington,)

1

2
Prior to enrolling, all participants were required to take a technology assessment to ensure
each participant can navigate the tools necessary to be successful in the program. Those with
low scores will take a 20-hour course in Intro to Computers which ended on November 14,
2021. HACIA 2020 FEJA Cohort 3 Graduation is postponed until it is safe to have a large group
gathering according to CDC and local regulations.
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GRANTEE LOCATIONS

ENVIRONMENTAL JUSTICE COMMUNITIES
This report provides program details and updates for
calendar year 2020. The ZIP Codes for environmental
justice communities listed at right were selfidentified by individual program participants and/
or participating organizations. This report provides
program details and updates for calendar year
2019, a time period prior to the identification of
environmental justice communities based upon
census blocks for the Illinois Power Agency’s LongTerm Renewable Resources Procurement Plan
(“LTRRPP”) purposes. The methodological framework
to identity environmental justice communities for the
purposes of the LTRRPP was approved by the Illinois
Commerce Commission on April 3, 2018. Designated
environmental justice census blocks were identified
as part of the LTRRPP implementation process in
2019 and a self-designation process was used through
2019. However, a self-designation process was not
used in 2020 and no new ZIP Codes were added.
For 2020, it used all previous ZIP Codes plus those
designated as environmental justice community areas
through Illinois Solar for All.
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46304
60620
60827
60559
60645
60457
60633
60419
60623
61604
60609
60651
60472
60639
60430
60629
61614
60618
60659

60453
60619
60409
60621
61401
60567
6064
60459
60637
60426
60624
61605
60612
60652
60473
60641
6043
60630
61615

60534
60644
60455
60632
60411
60622
61603
60608
60649
60469
60638
60429
60628
61611
60617
60653
60501
60643
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INDUSTRY EMPLOYERS (2017-2020)
ABC-IL
ABCO Electrical Construction
ADCO Enterprises
Adelante Construction Group
Advent Systems
Ailey Solar
Airport Electrical Company
Aldridge Electric
American Business College
(HVAC & Electrical Tech)
American Electric Construction Co.
AMS Mechanical Systems
Ashburn Power and Light
Associated Electric Construction
Bassett Electrical Contracting
Belcore Electric Construction
Belec Electrical
Berry Electrical Contracting
Blackhawk Electric
Block Electric Company, Inc.
Blue Raven
BME Electric
Bonus Electric
Brennan Electric
Broadway Electric
Candor Electric
Canino Electric
Caterpillar
CertaSun
City Lights LTD
Connelly Electric, Inc.
Continental Eelctric Construction
Company
Courtesy Electric, Inc.
CSI 3000
Current Communicatons
D&T Electric
DNR Electrical Contractors
Durkin Electric Company
Dynamic Electric
E. Stone, Inc.
Eagle Point Solar
Earth Wind and Solar
Elder Warehousing LLC
Eelctric One, Inc.
Elite Electric
Evans Electric
Fresh Coast Solar
Fitzgerald’s Electric Contractor
G & M Electric Construction

G. S. Electric
Galaxy Enterprises
Garden Electric
Gibson Electric and Technology
Solutions
GRNE Solar
Gurtz Electric Company
Hardt Electric
Hartmann Electrical Contractors
Hawk-Attollo
Hickey Electrical Contractors
Hinsdale Electric/Tri-County
Huen Electric Inc.
Hy-Power Electric Company
Imperial Building Group
Jamerson & Bauwens Electrical
Contractors, Inc.
Jan Electric
JDR Electric
JMS Electric
JNS Power & Control Systems
Jolen Electric & Communications
Kaiser Electric
K&K Electric Control
Kavanaugh Electric
Kelso-Burnett Co.
Klass Electric Company
Kreykes Electric
LaTech, Inc.
Lincoln Tech
(Electrical Systems Technology)
Linear Electric Inc.
Livewire Electrical Systems, Inc.
Lombardi Electric
Lyons Electrical Company, Inc.
M.J. Electric
M3 Electric
Malko Communication
March One Electrical Design
Maron Electric Company, Inc.
McWilliams Electric Company, Inc.
Meade
Meany Inc.
Merit Electric
Midwest Illinois Solar
Midwest Interstate Electric
Construction Co.
MTS Titan
MZI Electric
Nucore Electric

Oasis Energy
Pace Systems
Pagoda Electric
Palos Electric
PCS Power & Communication
Peak Electric, Inc.
Porter ElectricPrecision
Construction Co.
Precision Plating
Preferred Electrical Construction
Premium Electric Services
Prime Electric
Pro Arc Electrical Construction
Progress Electric
Quantum Crossings
RDI, Inc
Rethink
Rex Electric LLC
Rise Electric
RJL Group
Ron Jones
RTG Electric Corporation
Ryan Electrical Services
Shamrock Electrical Company
Sharelen Electrical Company
Shillelagh Electric
Sievert Electric Service and Sales
Simpleray Solar
Solares Home Improvement
Straight Up Solar
Sunpeak
SunPower
Sunpro
Sunrun
Superior One Electric, Inc.
Taylor Electric
The Chicago Urban League8
The Power Company
Torres Electric
Triton College (Renewable Energy)
Universal Power & Control
Vader Electric
Vivint
Vox Electric Company
Webster Electric
Wood Dale Electric
WCP Solar
Wilbur Wright College
(Electrical Engineering)7

Enrolled as students following the completion of job training program.
Employed as industry-specific trainer.

7

8
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ACRONYMS
ACRONYM

DEFINITION

AAS

Associates of Arts

APAC

Austin Peoples Action Center

EPA

Environmental Protection Agency

FEJA

Future Energy Jobs Act

HACIA

Hispanic American Construction Industry Association

HAZWOPER

Hazardous Waste Operations and Emergency Response

ICC

Illinois Commerce Commission

IBEW

International Brotherhood of Electrical Workers

MBE

Minority Business Enterprise

NABCEP

North American Board of Certified Energy Providers

NACCER

National Center for Construction Education and Research

NLEI

National Latino Education Institute

OSHA

Occupational Safety and Health Administration

PV

Photovoltaic Associate Certification

WFD

Workforce Development

48

2020 WFD REPORT

CERTIFICATE DESCRIPTIONS
EPA RENOVATION, REPAIR, & PAINT: Trains
renovators on Environmental Protection Agency
approved lead-safe practices and qualifies a
contractor or firm to performing renovation, repair,
and painting projects that disturb lead-based paint
in homes, child care facilities, and pre-schools built
before 1978.
FIRST AID/CPR: Provides training to perform
cardiopulmonary resuscitation and handle other
emergency or life-threatening situations until a
medical professional arrives.
HAZWOPER SAFETY TRAINING: OSHA’s Hazardous
Waste Operations and Emergency Response Standard
trains individuals on a set of safety standards and
recommended measures to maintain safe work
environments when in the presence of hazardous
waste or contaminated sites.
NABCEP PROFESSIONAL CERTIFICATE: North
American Board of Certified Energy Providers offers
training that prepares individuals to become solar
professionals and provides a range of other
professional certificates including residential and
commercial photovoltaic systems, battery-based
photovoltaic systems, solar business and technical
sales, and renewable energy applications. This
category notes all training not identified by the FEJA
grantee as PV Associate certificates.
NABCEP PV ASSOCIATE/PHOTOVOLTAICS: North
American Board of Certified Energy Providers
Associate recognizes individuals who have
demonstrated knowledge of the fundamental
principles of the application, design, installation, and
operation of Photovoltaic, Solar Heating or Small
Wind energy systems. A NABCEP Photovoltaic
Associate credential is earned by passing an
examination based on the related NABCEP PV
Associate job tasks.

NCCER: National Center for Construction Education
and Research provides training in over 70 craft areas.
This category notes all training not identified by the
FEJA grantees as PV Associate, Electrical, or Solar
Installer.
NCCER CARPENTRY, ELECTRICAL SOLAR & SOLAR
INSTALLER: National Center for Construction
Education and Research offers four levels of
curriculum that prepare individuals for the carpentry
trades. These four levels include building materials,
cabinet fabrication, and advanced wall systems. It also
offers training on the basic concepts of photovoltaics
systems.
NCCER CONSTRUCTION SITE SAFETY
ORIENTATION: National Center for Construction
Education and Research offers training that provides
all trainees with an awareness of hazards they may
encounter on the job site.
NACCER ELECTRICAL 1 CERTIFICATION: National
Center for Construction Education and Research
offers four levels of curriculum that prepare individuals
to install electrical systems.
NACCER CORE CURRICULUM: National Center
for Construction Education and Research offers a
prerequisite course that covers basic safety,
communication skills and introduction to construction
drawings.
OSHA-10: Provides 10 hours of Occupational Safety
and Health Administration training.
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