
1

USTHE 
POWER 

OF 
Journeys of Diverse Voices and Experiences

2019 Diversity & Inclusion Report2019 Diversity & Inclusion Report

THE POWER OF US



RE
SP

EC
T

2

At ComEd, our commitment to diversity and 
inclusion starts with our workforce. Together, 
we embrace and celebrate our different back-
grounds, passions and unique experiences. 
Respect and trust enable us to create an 
inclusive environment where we can be our 
authentic selves and work collaboratively.  

We strive to make respect and trust the 
cornerstone of our organizational culture. In 
the conversations that follow, you will find 
examples of those that exemplify respect and 
trust through their words and deeds at ComEd. 

Picture from the front cover: Gerald Taylor (left) and Paradise Townsend 
(right) compete at the 2019 ComEd Lineworker Competition.
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Our leadership team has been focused on creating a culture of diversity, inclusion 
and trust. A culture of trust frst begins with a culture of respect. A respectful 
workplace enables us to focus on what’s important: collaborating with each other to 
provide safe, reliable, clean and affordable energy. 

The theme of this year’s Diversity and Inclusion report is centered on respect and 
trust. In the pages that follow, you will see people at ComEd who inspire trust and 
are admired by their colleagues and leaders. 

Of our 5,700 employees, 48 percent are diverse. Our commitment to D&I goes 
beyond our workforce. We pride ourselves in the partnerships we’ve created in the 
communities we serve by investing in workforce development though our STEM 
programs and cultivating relationships with diverse- and woman-owned suppliers. 

I’m constantly impressed by the passion our people have for serving and giving 
back to our community. In 2019, our colleagues contributed $4.7 million in 
charitable contributions and logged 26,568.50 volunteer hours while landing 
us among the top fve companies for the American Heart Association Chicago’s 
fundraising efforts. 

At ComEd we thrive by treating each other with respect, fairness and dignity. 
While our journey isn’t complete, I am proud of what we accomplished together. 

Sincerely, 

Joe Dominguez 
CEO 
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Driving Powerful Outcomes 
Through Diversity & Inclusion 

We are fostering a culture where people of different backgrounds with a vast range of 
perspectives and skills come together and put forward their best ideas and highest-quality 
work. Every day, we are empowered to speak up and make a difference. 

We are focused on exceeding our diversity and inclusion goals by supporting a business 
model that enables each of us—from our dedicated employees to our community partners— 
to reach our greatest potential. By embracing and leveraging our differences to promote 
new innovative ways of thinking, we can drive outstanding results for our customers, our 
employees and our communities. 

ComEd’s Core Objectives 
1. Serving as a Leader in Diversity & Inclusion: Position ComEd as a

leader among businesses in all industries.

2. Strengthening Diverse Community Relationships: Cultivate strong ties
in the communities we serve by building and maintaining partnerships with
local organizations.

3. Fostering a Diverse Workforce and Inclusive Workplace: Attract,
develop and retain talent that refects the rich diversity of our communities,
and create a culture of respect and trust where employees are encouraged to
exchange ideas and work together to achieve success.

4. Continuously Growing a Diverse Supplier Network: Build a diverse
network of businesses with which we work and enhance opportunities to
create strong partnerships and make signifcant investments in diverse and
women-owned enterprises.
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ComEd is a Leader in Diversity & Inclusion 
ComEd has been recognized as a champion for diversity and inclusion in 
the energy industry and beyond. We have built this reputation over the 
course of several decades by making diversity a key priority and a pillar of 
our business model. 

We believe our workforce should refect the diverse communities we serve— 
from our frontline employees working out in the feld and neighborhoods to 
the staff and management in our service centers and offces. 

Diversity in Leadership 

2019 
• Jason Decker becomes the first openly gay executive to serve as

VP of Customer Financial Operations.

• Cheryl Maletich becomes the first female to serve as SVP of
Transmission and Substation.

• Martin Montes becomes the first Hispanic VP of Large
Customer Service.

• Dave Perez becomes the first Hispanic SVP of Distribution
Operations.

• Diana Sharpe becomes the first African American female to serve
as VP of Economic and Workforce Development.
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By the Numbers: Diversity in 
ComEd’s Leadership and Workforce 
Our commitment to diversity starts with more than 5,700 men and women who 
help us fulfll our mission of powering lives and communities. Since Joe Dominguez 
assumed his position as CEO in 2018, his senior leadership team has become a picture 
of diversity. Our latest highlights reveal strength in numbers as we grow and evolve. 

Current ComEd headcount — 5,744 
Overall Diversity — 48% 
Executive – Vice President and above — 63.6% Diverse 
Key Managers — 56.2% Diverse 

6 

Current ComEd headcount — 5,744

Overall Diversity — 48%

Executive – Vice President and above — 63% Diverse

Key Managers — 56.2% Diverse



IN
CL

US
IO

N
 

New 2019 Executives 

Susie Kutansky 
VP of HR Operations 

Richard Negrin 
VP of External 

Affairs 

Chad Newhouse 
VP of Regulatory 
Policy & Strategy 

Diana Sharpe 
VP of Economic & 

Workforce Development 

Craig Creamean 
VP of Distribution 
System Operations 

Jason Decker 
VP of Customer 

Financial Operations 

Martin Montes 
VP of Large 

Customer Service 
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Diversity Awards and Recognition 
We are proud to have achieved recognition for our efforts to attract and 
retain diversity in our ranks—and to see our employees recognized for 
their contributions. The following awards are a few of the awards our 
leaders have received in 2019: 

CEO Joe Dominguez received a number of recognitions in 2019, 
including the Pettre Award from ASPIRA of IL, Inc. 

Chicago United recognized CEO Joe Dominguez and Nichole 
Owens, vice president of customer channels, as two of their 2019 
Business Leaders of Color. 

Melissa Washington, senior vice president of governmental 
and external affairs was named “Most Distinguished Women of 
Illinois” Inaugural Class of 2019. She also received Chicago’s Top 
Black Women of Impact award from Make it Better magazine. 

Erica Borggren, vice president of customer solutions, was named 
one of Crain’s Chicago Business’ 40 under 40. 

TRUST8 

“When we don’t bring our authentic 
selves to work, we suffer—lack of 
engagement, lack of productivity 
and our well-being is diminished. 
We aren’t able to do our best, most 
innovative work, and we spend and 
waste too much time trying to ft in 
and do or say the ‘right’ thing.” 

Jason Decker 
VP of Customer Financial Operations 
Commercial Center 
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Trust and respect mean I can come to work as my true self and have an opinion 

that matters and is respected no matter who I am or where I come from.. Respect is 

necessary within a team, because if you have respect, you can accomplish anything..

Brittney JonesBusiness Analyst  |  Commercial Center
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"It’s important for me to be the same person 
whether I’m talking to senior vice presidents or 
COOs or people I used to work in the field with. 
You should always be yourself, and you should 
always be honest. If you’re not sincere, it’s very 
hard to be trusted .

"Trust and respect mean I can come to work as my true 
self and have an opinion that matters and is respected 
no matter who I am or where I come from. Respect is 
necessary within a team, because if you have respect, 
you can accomplish anything."
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Trust and respect mean leading by example.. As a lineman, I’m typically working with the 

same person every day.. Over time we’ve built that rapport and trust to make sure we 

keep each other safe..Eric Escamilla Lineman  |  Maywood 

"As a leader, it’s imperative that I have open and honest 
communication with my team, because that’s what builds 
trust and respect and once you have that foundation built 
that’s when the magic happens. I genuinely care about my 
team, and I value and respect opinions. Working is just like 
any other relationship. If you want it to thrive, and you want it 
to be great and successful, you have to build that trust, you 
have to communicate, you have to collaborate and you have 
to be engaged."

"Trust and respect mean leading by example. 
As a lineman, I’m typically working with the 
same person every day. Over time we’ve built 
that rapport and trust to make sure we keep 
each other safe.”
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Attracting a Diverse Workforce 
We are building a diverse workforce and an organizational culture that embrace our 
differences. This culture encourages all of us to contribute so we can leverage our unique 
experiences and perspectives. 

One of the ways we embrace diversity is through partnerships with national 
organizations that serve the interests of minorities in energy-related felds, including: 

SWE 
Society of Women Engineers 

NLEI 
National Latino Education Institute 

SHPE 
Society of Hispanic Professional Engineers 

NAWIC 
National Association of Women in Construction 

BEYA 
Black Engineer of the Year Awards 

NABA 
National Association of Black Accountants 

AABE 
American Association of Blacks in Energy 

CUL 
Chicago Urban League 

NSBE 
National Society of Black Engineers 

YWCA 
Young Women’s Christian Association 

ComEd also works in partnership with the Wounded 
Warrior Project, RecruitMilitary, CivilianJobs.com,  Veteran 
Recruiting Services, Hirepurpose and the Partnership 
for Youth Success program to connect with soldiers and 
veterans looking for employment. 
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Military Times Best 
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Supporting and Engaging Our Diverse Workforce 
At ComEd, we celebrate our diversity and actively work to create a culture of inclusion. 

Employee resource groups 
Our thriving employee resource groups (ERGs) help foster an inclusive workplace. With the 
involvement of senior ComEd leadership, ERGs help make our voices heard, while signature 
events celebrate and honor our heritage months. 

ECO-TEAM 

AARG members at the Taste of NEW participates in Habitat DYP and Eco-Team members 
Asia event. for Humanity Chicago Women’s clean up the banks of the 

Build raising over $6,000. Chicago River. 

Participants of the 2019 E-MAC members during the Members and allies at the 
EAARA D&I Summit take the Memorial Day event at Cantera. Aurora Pride Parade. 
HeforShe Pledge. 

OLE Signature Event during 
Hispanic Heritage Month, this 
ceremony awarded 15 students 
with a $2,000 scholarship each 
to the school of their choice. 

ENABLED volunteers wash 
outdoor furniture before setting 
up the patio at “Almost Home 
Kids,” an organization that 
helps children with medical 
conditions and their families 
transition from hospital to home. 
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Supporting an Inclusive Culture of Safety
ComEd is on a journey to safety excellence focused on increased workforce engagement. Respect and 
trust are important as we work to be more inclusive while engaging with individuals of all levels 
to play a role in our journey to eliminate all serious injuries—and to deliver every employee home 
safely every day.

To help achieve a best-in-class safety culture, ComEd and IBEW Local 15 collaborated to select 
cross-functional teams of employees, known as Continuous Improvement (CI) Teams, to help resolve 
safety concerns and focus on improving day-to-day safety practices. The people selected for these   
CI Teams are respected and recommended by their colleagues as they improve safety processes. 

Continuous Improvement Team #1 is focused on developing and implementing improvements to 
the Safety Observation Process, previously known as Safety Audits.
The new process encourages open dialogue and position recognition, and it provides opportunities 
for everyone to BE INVOLVED.  

Continuous Improvement Team #2 evaluated the existing and developed a new Safety Huddle 
process that establishes a safety mindset, encourages employees’ active engagement   and helps 
employees BE AWARE of relevant, informative and valuable safety topics.

Continuous Improvement Team #3 is modifying the Close Call/Good Catch program, formerly 
known as Near Miss. The team is evaluating Close Calls/Good Catches to ensure employees can BE 
HEARD by establishing ways for reported situations to be publicized in order to raise safety 
awareness and provide opportunities for intervention before injuries occur. 

ECO-TEAM

Continuous Improvement Team #3 Members
Front Row: Alex Blaga, Josh Emmole, Debbie Nelson, Pat Giacomino, 
Amy Whitney; Middle Row: Dan Juarez, Dave Pusateri, Matt Trubac, 
Les Cednick, Robert Navarrete; Back Row: Shawn Wachter, 
Jeff Lewis, Don Straight, John Erickson, Mike Alwardt  
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Growing Local, Diverse Businesses 
ComEd’s suppliers and vendors refect the communities we serve, and diversity is a 
critical part of our supply chain strategy. We’re committed to expanding our network 
of partners and to mentoring, developing and growing our current partners. 

Diverse Spend 
Diverse spend is an integral part of empowering and growing ComEd’s partnerships 
with local, diverse businesses. Investing in minority- and woman-owned enterprises 
betters their futures—and ours. Here are some of our most recent facts and figures: 

39% of total supply spend was diverse in 2018

3% increase in diverse spend compared with 2017

ComEd spent $718 million with Diversity-Certified
suppliers in 2018, a year-over-year increase of $7 million 

ComEd’s 2018 expenditures helped drive $3.8 billion in annual
Diversity-Certified supplier spend during the seven-year span from 
2012 to 2018 

“We spend the majority of our time at work with 
other people from all walks of life. For me, it’s 
important to give respect and also to receive that 
same respect in return. If you don’t feel respected    
at work, you won’t be as productive, your demeanor 
will be affected and you won’t achieve your goals.” 

Robert Vinson 
Sr. Analyst IT 
Commercial Center 
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HICAGO NORTH DISTRIBUTION CENTE 
Ribbon Cutting Ceremony 

Jun 13, 2019 

Chicago North Headquarters 

In June, ComEd celebrated the grand opening 
of the new Chicago North Distribution Center 
Warehouse. The new warehouse spans 65,000 
square feet making it ComEd’s largest and 
only free-standing material storage facility. 
The structure includes six loading docks, a 
supply offce, a locker room, a break area and 
a meeting room. 

The new warehouse is part of the Chicago 
North headquarters renovation which, when 
completed around the second quarter, will 
house more than 600 ComEd employees and 

replace the 88-year-old building currently 
serving as ComEd’s Chicago North location. 
The 104,000-square-foot, state-of-the-art 
facility also will include a 10,000-square-foot 
area dedicated to STEM learning and will be 
available for community use. 

The project is being built by Scale 
Construction, a local, certifed minority- 
and woman-owned business enterprise. In 
2018, ComEd committed to relying on more 
than 50 percent woman- or minority-owned 
businesses as contractors for the project. 

President Terry Donnelly, accompanied by ComEd employees, cuts the ribbon for 
the new Chicago North Distribution Center Warehouse. 
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Five Forward 
ComEd is a founding member of Chicago United and one of more than 30 corporations 
participating in its Five Forward initiative. This program enlists Chicago-area CEOs of mid- to 
large-sized corporations to commit to establishing or expanding business relationships with fve 
local minority frms. Five Forward is designed to build a stronger regional economy and increase 
the number of woman- and minority-owned businesses. 

Banking on Diversity 
During 2019, ComEd renewed its $32.5 million credit facility with 13 minority- and community-
owned banks in communities ComEd serves. More than half of these banks were based in Illinois 
and include First Bank of Chicago, Illinois Bank and Trust, GN Bank, Byron Bank, International 
Bank of Chicago, First Eagle Bank, American Metro, Pacifc Global Bank and United Fidelity Bank. 

“Throughout my career, I’ve gotten 
to experience working on both the 
management and represented-employee 
side of the business. I’ve gained the trust 
and respect of my peers and leaders by 
how I act and handle situations over time.” 

Jie Chu 
Manager — Project Management 
Lincoln Center 1 

“Respect for me is to treat others how I 
want to be treated, and to trust someone is to 
be able to know that my feelings are going to 
be validated, and I won’t be judged for who I 
am. I’ve gained respect and trust at work by 
just being kind—for me the best thing you can 
do to gain trust and respect from others is 
just listen.” 

Caleb Tillison 
Customer Service Representative 
Lincoln Center 2 
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Building Excellence Through Diversity 

Equipping Today’s Workforce 
We are committed to hiring from our diverse communities and creating training 
and employment opportunities. 

CONSTRUCT 
In April, the seventh annual ComEd 
CONSTRUCT program hosted more than 100 
student participants. The job training program 
is designed to build a stronger and more diverse 
workforce for the Illinois construction industry 
by increasing the pool of qualifed minority 
candidates for construction jobs. At the 
conclusion of the nine-week program, 
participants graduated with the necessary 
training and development required for entry-
level, construction-related positions. 

Since the program’s launch in 2013, nearly 
500 students have graduated, with graduate 

employment rates averaging 70 percent. 
Additionally, more than 50 partnering 
organizations participated this year, including 
social service agencies, construction-related 
companies and labor unions. 

New this year was a pilot night-course program, 
designed to help remove some barriers to 
participation and better serve CONSTRUCT 
students. Recognizing that most of the students 
work full- or part-time jobs in addition to 
participating in the program, ComEd wanted to 
ensure this opportunity was inclusive for those 
unable to attend courses during the day. 

CONSTRUCT 2019 graduates. 
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A diverse team is the most effective team. Inclusion to me is making sure 

that my team is as diverse as possible and well represented with women, 

men, different ethnicities, different perspectives.. The more perspectives 

you have, the better outcomes you’ll see..
Bruce Darnell Davis Jr.

Director — Regional Electric Operations 
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Business Analyst — Testing Group  |  Lincoln Center 2 “
”
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"If you trust and respect each other, you’re going 
to achieve excellence together. In my role, I work 
closely with field personnel to ensure projects are 
delivered on time and properly, and in doing so, 
we’ve built trust with each other to be able to 
achieve that.“

"A diverse team is the most effective team. 
Inclusion to me is making sure that my team is 
as diverse as possible and well represented with 
women, men, different ethnicities, different 
perspectives. The more perspectives you have, 
the better outcomes you’ll see."
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Inspiring the Workforce of the Future 
We are committed to providing young people with the tools and resources to fnd their own 
voices and learn through teamwork. We are proud to have created several programs that 
inspire young people to pursue careers in STEM. 

For the frst time at ComEd, 
local high school students and 
community college students 
were invited to ComEd Career 
Day. During the event, students 
enjoyed the day connecting with 
employees and learning about 
their departments, participated 
in a session with executives, 
toured feet vehicles and were 
provided lunch. 

Tools of the Trade 
ComEd’s Tools of the Trade program, a seven-week, paid apprenticeship that helps prepare 
students ages 16–18 for careers in the trades, successfully added 24 new graduates to the 
program this year. 

Since ComEd launched the program in 2015, nearly 60 students have graduated. 
In partnership with After School Matters, Tools of the Trade offers teenagers from the 
communities ComEd serves the opportunity to gain real-world skills and learn about 
careers in energy trades. Students get hands-on experience by observing line workers 
in the feld, networking with ComEd employees, and learning about topics such as safety 
and how to apply mathematics in the energy industry. 

This year the program was expanded to include students from Rockford and a new 
partnership was forged with Boys & Girls Club of Rockford. 

Tools of the Trade student participants. 
19 



 

 

 

Icebox Derby 
The Icebox Derby is a multi-week program that empowers young women to explore 
opportunities in STEM through a challenging, hands-on competition. Contestants work in 
teams to engineer solar-enhanced race cars from recycled refrigerators. This year, 30 girls 
created solar-enhanced electric race cars. 

Orange Flame takes the STEM Cup at the 2019 Icebox Derby. 

Solar Spotlight 
The Solar Spotlight program teaches high school students from diverse backgrounds about solar 
energy and STEM careers. Students participate in hands-on activities such as constructing solar cells. 

In 2019, 122 students participated in the program that helped build solar-powered grow boxes that 
produce mushrooms. This science experiment helped the students learn how solar energy can be used 
to grow fresh produce in urban areas. 

Students and ComEd mentors build solar-powered grow boxes. 



 

 

 

 

 

 

“I have guiding principles up in my offce 
that are things that I’ve picked up over the 
last 27 and a half years with the company. 
A few principles that have served me well 
are listening to my employees, being fully 
engaged, being there as a resource, and 
giving and receiving feedback. This has 
helped build trust and respect with not 
only my leaders, but also with the folks 
that I’m leading.” 

Denise Munoz 
Director — Energy Effciency Services 
ESC 

“Trust and respect mean having open and 
honest communication. This gives me the 
encouragement to come to work feeling 
safe and comfortable with my peers and 
coworkers. They also create a working 
environment where I know that people 
are honest, and my ideas are respected 
and valued.” 

Brittanie Mullings 
Work Week Manager 
Maywood 

“I gain trust and respect by being my 
authentic self, and I trust and respect my 
colleagues so that we can be productive 
and get the job done. Trust and respect 
work together. If I don’t respect you, how 
can I trust you?” 

Danielle Rahimi 
Commercial Clerk 1 
Lincoln Center 2 
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Energy Force 
ComEd’s Energy Force is a one-of-a-kind program that trains adults with developmental 
disabilities to serve as ambassadors of ComEd’s energy effciency programs. Participants, 
also called ambassadors, represent nonprofts serving the disability community across 
ComEd’s service territory. They use resources that help them to create fun, interactive 
demonstrations that deliver simple tips about energy effciency to their peers and 
other audiences. Energy Force ambassadors spread key messages about the benefts of 
understanding energy conservation at home, the smart grid and the work underway to 
modernize the electric system. 

“I actively seek input. I don’t allow people 
around me to be silent non-contributors, 
because I value everyone’s opinions. As an 
engineer, I have to trust the designers and 
planners to get our jobs done and vice versa, 
so that we can bring our customers the 
Premier Customer Experience.” 

Shawn Parham 
Sr. Engineering Design Tech 
Chicago South 

Kathryn Smith from GiGi’s Playhouse Fox Valley (left) and David Hence from 
Project Onward (right) staff the ComEd table. 
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Making a Difference in Our Communities 
As a local company with deep roots in Illinois, ComEd is making a difference in our communities. Our 
customers and communities are one and the same—and our hardworking employees do their parts to serve 
others in areas where they live, work and play. 
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26,568.50 
Volunteer hours in 2019 

363 Company-
sponsored events 

YTD 2019 ComEd has raised 

$1,290,328 
from 52% of its workforce 

776 Participants

& $142,684 Raised2019 Heart Walks 

650+ Plungers 

& $230,093 Raised2019 Polar Plunge 

1,387 Matching gifts

$416,659.45 
Matched by the Exelon Foundation 

= 

 

             

$4.7M 
In charitable 
contributions 

in 2019 

2019 Polar Plunge- 650+ 
Plungers & $230,093 Raised

2019 Heart Walks -776 Participants & $142,684 Raised
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Reaching Out to Our Communities 
Outreach is a key component of ComEd’s diversity and inclusion 
initiatives. We strive to reach all of the communities within our vast 
service territory with information and news that are relevant to them. 

Multicultural Media Roundtable 
The Multicultural Media Roundtable luncheon proactively engages 
multicultural and community media outlets to participate in one-on- 
one dialogue with ComEd leaders and experts. The goal is to intimately 
consult with media so they can inform their audiences and our 
customers, through paid and traditional media, on ComEd programs 

  and efforts that directly impact their everyday lives.

ComEd CEO Joe Dominguez addresses multicultural media partners. 



 

Powering Lives Network 
The Powering Lives Network is a digital content hub that focuses on telling ComEd stories 
about innovation, supporting customers, empowering our communities and advancing a clean 
energy future. It’s a personal way to share how our customers and employees are leading the 
way to a brighter energy future. Recently upgraded with new features, the site provides a more 
engaging, accessible and user-friendly experience. 

Visit poweringlives.comed.com and subscribe to receive the latest stories. 

“Trust takes years to gain and a second to 
crumble. I’ve gained the respect and trust of 
my colleagues throughout the years based on 
my knowledge with the company. When my 
coworkers come to me with a question regarding 
a process and I don’t know the answer, I take 
the initiative to get the information and get 
back to them, so they know I’m reliable.” 

Crystal Thomas 
Customer Service Representative 
Lincoln Center 2 
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Georgina O’Driscoll

Engineer  |  Lincoln Center 2
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For the past six months I’ve worked in the training department teaching students, 

and for them to trust that I’m giving them the correct information is important to me.. 

Respect and trust are gained by your actions, which means I have to lead by example 

for the students.. If I say I’m going to do something, I follow-through with it..

Levon LawrenceService Station Electrical Mechanic  |  FISK

"Trust and respect are things that I value as a person, 
and by choosing to work at ComEd, it’s important to 
me for those values to align—and they do. When I first 
joined the company, I didn’t know anyone, so I joined 
the engineering rotation, which gave me exposure to 
six other areas and I had the opportunity to meet, build 
and ” maintain relationships which has helped me gain 
trust from others.“

"For the past six months I’ve worked in the training 
department teaching students, and for them to trust 
that I’m giving them the correct information is important 
to me. Respect and trust are gained by your actions, 
which means I have to lead by example for the 
students. If I say I’m going to do something, I 
follow-through with it.”



 

 

 

  

 

 

 

 

 
 

Summary 
ComEd operates in a world rich in diversity—of race, ethnicity, gender, 
sexual orientation, experience, age and thought. It is through our diverse 
workforce that we provide exceptional service to our customers. As we 
advance as the Utility of the Future, we embrace our differences and 
find strength in them. 

We each can inspire those we work and interact with as we continue to 
cultivate a culture that stands for respect and trust. 

“I believe that maximum potential, 
satisfaction and accomplishment 
occur when one can truly thrive 
in an environment. In my opinion, 
we can only achieve that when 
we feel accepted, valued and safe 
to share our unique perspectives. 
As a leader, I work to provide that 
environment every day.” 

Susie Kutansky 
VP of HR Operations 

Your Report Team 
D&I Publisher: Jean Medina 

D&I Report Editors and Leads: Jorge Cabrera and Marrietta Harrison 

Editorial and Contributing Team: Luz Bottecchia, Jorge Cabrera, 
Marrietta Harrison, Jazmin Rangel, Theresa Strayer, Rosa Trejo 

TRUST27 



Nika Gerdov (left), president of GrADs, and Georgina O’Driscoll (right), 
internal affairs chair of GrADs, represent GrADS at ComEd Career Day.

© Commonwealth Edison Company, 2020 0220-OS-1500-1
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